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qT.HT.. 342(7).— =T dae wiar, 2020 (2020 F 35) ¥ g7 99 ¥ IT-4TT (1) F eTefi
TAT STUTErT =R dae (Fxr) 7w, 2025 7 9T, TH TATd g 0 TATIAT aTel T 2R o
ITH SATEEAAT ol THTAE FIA AT TH TSI 6l STAAT AT T F ITASH HIT ST 0l AE F A
3T T srafer o T It Sl A1 AT Fd §U TR & TS99, SHTE, 90 2, €€ 3, IT-US
(i) % srferg=eT "eaT arar 930 (31), e 30 faHaw, 2025 F |Tea® & WHILa 6T 73T 2m)

3T, ITH YT ATE=AT arirg 30 fREww, 2025 F Grasii+ad &9 § 3uaed Flls Te AT,
T, SREIT A TOLTRAT | ITH IR ST FATAT 9T 5T Tt g1 9894 o= Far 1w g;

A AT, AIRIE daer |igar, 2020 (2020 7 35) T &7 99 FTT & ARAT T TIRT FLd g0 J4T
drenties foaTs (Fe) e, 1957, SIgl @& o 9T 2 99T 907 5 F 8 T Hafed g; 37

3237 G1/2026 (1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

Srenties ST (TamfY simaen) s R, 1946, Sgt a3 =7 Rawi ¥ "&tad § T STiesdor g
gl

39 aTar & Far [ UF AT ¥ 9@ AT TG § AT FA F AT AT TAT |, e a9
et e aardt 8, aaiq

JEATT 1
FIERED

1. gfere T i wRw— (1) = R 7 "@fery am sienfes gey (3) e, 2026 2

(2) T FRTw TSTIT H 3% TH9F 6T G & TG gl
2. IRTITE— (1) =9 F=HT #, S aF o a9 o e 7ufer 7 81, —

() "aRAT" & S gey di2aT, 2020 (2020 F 35) AR T

(@) "sFCiE T 8" H HiZdl & TS -4 T T8qd AIaT AR Ted 92 AT a1 AT
3Rt ot =7 & RS swram sfena 2;

@M=" | = FEET & O et § Sfeatea T St €

(%) "TRT" & HiZAT T 4T A 2l

(2) T Foreit # ST o5 e e, e wfvafiv 8 e T 3, S ST i vt 2, a8
o 2R ST 3 AT # )
3. WfRAT % AT AR T ¥ HTT TRERET A AR ¥ e (1) R e 5

TSTAT & dael § e Fare & deae § FeT aeae 7 AT GLhTL & 989 & UH 9 TS §
TETTHS & §a¥ % &9 § q9AT 1T, e o 77 s qi=d aea 8; 3 967 99 g (Fa19),

ST =T | AT (F1), &E0T 7 T (Fo1T) 3T TGTIF FH AAH (Fld) F T HI 39 G 17 &7
& TATHF ZIT 39 H 0 A<h Faterd ST TEHT & JaH 6 &9 H§ GHEAT ST

(2) == At & S o for, JfEar 1 oy 2 % @ () & g2 b, 78 ARty far smar g -

() Freft U= 3=t & gy |, S 3uee (i) § Ay e 98 €, S e v Rl @ererr v
TRt 5T TRTE & TTTACRTE o ZTRT AT 39 A FATAT STaT ¢, =R £4T9 T T91ET sTferepmr
I T % Haer | AT R, &

(F) F I LRI 6 TRET HATAT AT AR T AT I8 TTAFRTL 6 Tl FATT AT ATl <o F Hateaa
TN F aer H-

(i) ol sti=rforen orar 3 Tt wormaer 3 Aorer § sirhfemen arfies o g, Rafae e st

F Ty §, TETIaEsh IR ARt g,
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(ii) A=TorR Torer | T TITIT % AT § T 7 THTT AR AR 0 Wi il S
e Yora =Rt F gae § Aareer 2R, siw

(iii) Treft srr=rfers Tora o et st=fors Yo o foelY st ward= Yora wmoe ® Ao s
IR o Herer W TAT oAt QR T TST FTiieh STferehT<l a7 FTiees ATaehT<y, ST |1 q1Her
g, AT grm

4. GHATAT ATIA- (1) TG FTAATET % T THATIT AT [T S FHATT & S GoAg FILATS 6 ATATER
et s adrer & ForaT wra forfera aaeftar g=o-1 § grm

(2) AT I gEATAT v SO, —

() THITRT GIRT AT I ITTAha ATSaRd T g1, AT ST (HIhT U AertHa Faet 3T se Artaa [
2, Tt el % srfsrral, waerd ar w=r ge sfaeey a1 vE s At e g e

(@) AT T AT, AT G % Fotertea e Tariesnar g, daid-

(i) eTeTer; AT
(i) IuTERE; AT

(iii) gf~= (werata afza); a7

(iv) &I Aqf=a; 4T

(v) E9 % qeqe 3T A= d g1 =6 o H ATTIFd HAGe T 6 AT e 7 T, AT

(vi) TH TITSIHTY ST AT 0T S5 § T8 G § T8I T 9 ATFHa FHHI & 9= i ieie

(3) Fafxrer T ¥ AT & A= sirenfie faTe % araer #, fFe=wr i "etaa FH= g au=iid

T gEqTeT fohu ST

(4) STET qAg FT FAATRT * T THATAT &1 STAT &, A ATAHIL [SaTE TR FIT geareqiid THeATd]
STTO T Tk T o AT Fe T TR 1 3T U e aoem)

(5) STt TRITHT ST I FHATLT o A= Terg T FAATST it TORAT * FoFeft srer Tf & Fwtar g ofmar 2,
FT THATT & THARE GIh € H SAFel 4 & AT AT ST GIT Gar8d 37T qeF T/ A (Fa17) T
A ATTHTLT Tl IHhT Ueh T TS|

(6) TG ATEHTLT AT SATAFRTIT &1 o ST S AT AT [AaTal & Fael § FF7 % 717 o 77 7y
TOSATTL T SAFS(E T F AT FAAT G977 77 TForee H g9

(7) 3u-fF=w (6) ¥ Afes Teey & 1 H%AT, IR &7 919, WA & TAHTL, FHTATT 6 arig, feoafort
ST T qeAg ATHRE 6 ZEqLT 6 18 IT SATHT ATAATT FILT THATAT 6T ITIT T, Figd [@Fawor et
g
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T THATT I A ATHILN % FEATeT AAAT Tl gl Sgl THAN o (o7 FL eAg 6 d1g< haT
AT 2

T Ag 37 T =8 Fom § S ot ara R e 3 el 31 sraery |69 37 T Aawr & =
I & F AT od1 9% GHATT 1 Tiaafaa 921 Faft 3 AT au=tar 7w 9-1 F afafer Gt s
wqtere T | g1 9haT gl

AT 2
IFECIREE]

5. A AT 3T FERT ST — (1)Te FTwT, ST Gigar it &m=r 3 i ST-em=T (1) F T Feait T Tt
T 30 T araer ¥ ST g ag FAhT i FHERT % S digTe A7 o= qadl Hl e e qerd
FOA o T YT A oY 30 3297 ¥, =9 ey § ARy, amrer B a1 ad@e % wmaet v feoqoft
A 6 (0, TehTe U g qroid (578 386 280 77 36 Teq1 § “qiafa” Fgl 97 8) T T5T H3M

(2) (i) FTHTT F Faedi df §eAT =0 ThE Mg s STustt o =i S99 H S 396 S, FHi
T FaraTT ® &0 FHEART hr fafser i, augt o avnt & sfafe oo a6

(if) =fafa & waeai it For g a9 & FJfdF T2t g

(iii) &fofa # el & gfatafaat S dear, sad e & afafateat it @ear & 59 781 g

T T S e e § 9igar FHE [t 8, agi atd § AT FHERT w1 937g e
ST 3fI¥ UHT Wit teed sfraties eamad § [Haiord Tt FHEHRT | HigdT HHHT & TqITd 8§ FF Tal R

(3) afefa & f=r=rr = wfafAter, e gT AmAEE B STosr siw Stet 9 =99 g1, o si=ies w2
o HIAGT | TG G § g aTel AT I Halg ATTFRIT gl

(4) STt sh=nfire gfas % FHar et OSiiga =78 §9 91 S99 691 % 996 8, gl HArn UH
USHhd SAEET §9 AT HGET 91 9 forted w9 # 36 Aeferied gf=a s & for s o fF -

(F) UH FHATL ! HEAT ST G(1hd AT T IT HGGT THI 6 G367 g; AT

(@) Tfe AI=RT F 919 T AT F3 &7 w0 g T OSiEd SE|r /9 AT 9T 6 g 99 &l
TS GAAT AT 7, AT ag UH GS(Fd AGETT S AT AT FHI A1 Grod HL o6 TETG ATHA Bl &= =TT
AT (FeaiT) Tl AT THAT g, ST TEAT T A o1& ATH AT (07T FIT 37T ITRT [0 37w grm

(5) 3T-FH=H (4) F 1= =T 9T B 9T, Ry Referfera ader & afefa o FHE & Siafate i 999
T ITSL FHIT, AAT; -

(F) |TRAT T &1 14 FT IT-LTT (2) AT IT-TT (3) F T ATATHIET I o HTHA H, UHT ATATHRILN
T gfafa & oo wdwr afafAfeert i a6,
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(=) |TRZAT ¥ &TT 14 T IT-&TT (4) F T ATATRET TR F JTHS H, ATARE 7w | giafatee
LA AT TAF ISThd ATETT T AT TS H ATHHA I SATES SATI 6 3T FHA il T€IT
AU | G ST UH a9 6 o 9367 &,

(1) STET @ (F) 37 (@) ¥ e arerar Ty Fi araiErn 89 a1 FraiEl afius 981 g, 8T At
TTI % FHHTL T | F AT 3 FHATE I &1 Far= Fwer

T TRTRT, TFAT SRR ST, AFaTsd Te®wid AT U o+ WWehi¥ 9T gt ghwar &1
TSI A o (70 UF TAFEI [ TIehiH #hl SHATET HT Tahd[ g AT T AT AT 51 7o o6 29 @e
F refie wfafa F forw wi=ra F gfafataat 1 fat=m w3 § qew G s oo

TR A2 AT 3 TRt A U SaET §9 I9-F (4) ¥ AN AT, A S A A § U A1
& I TEQT FA § AR gl g, AT U HAGHT §H %l =7 FIH 3 T & {7 U qET SATOIAT AT
g Afeaca H gl T ar;

e T8 S T St Ah g Su-fAaw (4) % i FE Haw oAy wAr €, 98t 39y Hafad wHar
& Safafer &7 g 6t Tferar, Saferd T 99 A (Fea i) F7 [T 9T Ze 92 ¥ S0

(6) e fA=hT It = a1 ag aer T F&ar g & FHEr, THET, ATANN, THET AT AT & Jeqq &
HARTT HT|

(7) FrE ot FwewTe, e o S a9 § 77 7 g1 37 S o=t & § 9 § #7 UF a9 S ga7
& 21, Afe M| § Fueuated, aMHies 6 17 g, a1 98 atfd & FHE TaEid & &7 § [
F forw Swfieam g1 a%dT &

T UHT HAT Sear (el Sf=iie eI & T [Aai=e 9% a0 9gi g, ST UF a9 F & 997 T
afeaca 7 g

FTHFTOR TH AW % A1 & (U, A FHE S| UF g AT &1 AT offe s et |
FH H FF U 99 T (Hea? 94T il g, Tg THAT 10T o6 399 2o AAEe & srgar @ &7 & 21

(8) THT FHHT ST oMY ToE AT & FH A5l § AT (Svaid NS 19T § FH F FH Sg Aaid ol
3w &ar &t g, AT & FHERR TTAer F Far=" § 7qa Fed 6 ghar gl

FTHIFIOT - TH AT & YAl & U, e wHa S| uE gf [aihr & &1 91 sfee st st §
FH Y T Bg HTg [ [MLa< 94T il g, Tg THAT JT0T o6 399 2o AAEe Far sgar @ #:7 & 21

(9) (i) =T, wfata 3w wfafafet & = & Fa=a % oo sefieard & ais S @ 6 sifaw
g F =7 § qrig Fatia F3a a9 o= srutera @eawon F 9 99T ®ed #49 & o 9 1

feae T ~qAaH AT FAT TIH FS

(i) == (i) ¥ e Mat=y #0  fore HEnr gT M aria AT IT S & $fdd a6 o
o T Ig i dag o % a1 gt gl
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(iii) @2 (i) F srehie et 67 12 Fat=w f ade o w7 gga sfaga & sy sie v g=er, S
Rt g aret @t it e Al f ot sie shenfies v F Tt e a7 goeei@s Tt
I T F=raert €7 STt 3 Rl F = agte T+ AT s

(10) (i) T ¥ Fae gfaAta & 9 § Fat=e & o s amaind, FEhT g7 S9ese F0 S a1l
ATHTR O O T ST a7 et 51T Seeht IfaaT, Tl &l S9Tar IS U SUeTed FiLls SITul|

(i) @< (i) ¥ TS wors AR 9= 39 seiea g geare Rt s, See gy "@4|tea g e s
T, ATART, THIA AT AT | Faferg 7 F 7 a7 F=7 gqardrei gy aoarad Fwar s, S
gfafaferea et =g a1 stereft wwar 8, sie s& [Rawr & T smom)

(11) (i) ATHTHRT T FEA F 6 o0 Feiia sifaw & & srrer o, e g sefigan siT g
LA ATl SATHAT %0l ITTEATA | ATHIRT TAT 2l STTH %0l SATUIT ST ST AT T8 Al 1T v ATHHIT FT
o sTom)
(ii) Toreft AR oo T @2 (i) F refie S At /AT SruA, qfe-

(F) TR SFEa 3U-Faw (7) & a4\ Sviear g & o s g; ar

(@) 39-F=w (10) FT TTATHAT T ATATAT Tl 16T AT 2

T STl HIe ITHTGATT AT TATIAHAT 1<k, ST % THT ITTEAT g # STFH 2I, T ST =6
st o forw fafeae arfespa arsfaatardt i st g

(12) F2 ot IFHtEar R Har=e & o araisd S F3 o 1T 8, FTHeT 930 6 ST T 8
% 48 =& F WAL AT AT aTIH of Tha[T gl

(13) (i) et Feoraer afe wfafy & s gfafafer & =1 8 Fa=y F oo gy =7 9 oA sefgew
FT HEAT |t AT H AT & FaT g, q7 U SFEaTl &l Qi fatdad Aart=ra =rud war Srom

(i) STt et sirenfie wamae & | F wHar vt F 7§ Fa=Ea ® o gy s 7 9 qukEs
STEfieaTel i HEAT, 3N AEted Hiet i Gear  AfeF g, a8t Haard Harad & fore e & 9w grm

(14) (i) TR o ATSFRTRAT | TeTer, IATeTe, AT A FGIh A= R

(ii) TH=r=hT T AR &7 sreer |t & AAhr & SAEteat § § ey & ST & a8, @i
T HT B, TR TATIT T THE 20T

(iii) SUTETET T [HET=AT FHFHT T AT FT FTAT TS 6 FEedT ZIT T A= & BT Srosm:
e SUTERET  fAataT ® 7 a¥raw g fRAfd ® "reer F1 [t At gy o smom)
(iv) AT & T T S G=d H1 [arad T a9 AT S|
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(v) Ffefa |t i |5 af=a a1 [at=e #33f, gt ar=a w1 FarEa [Saee & gfaEtet § G
STAT &, el S q1=a AT (Har=d FHAT 6 Trarredt ® & B S & zos fFaae:

U g AT T a1 O, 97 oft graer gy, [{aeer ar s F Gl afatate g s
AT aUT T G0 TGl AT STTUIT:

e Tg e ot o e % afafter at=e a1 @6 at=a, e ammer 21, F Fa=a & 9 981 @
T FHHT & VAT g T I HI<h T 6 9% o (o7 Harad § AqaT #3d % ghal gl

o= 7 ot & =@ Su-fRaw F srefim fat=se § gai f swrad i Rafa §, qmer w1 ok st g
T ST

(15) (i) sraRfeaen <R &1 93 o o7 [+ T 9867 Tl G AT & TaEq1 hl Taraid i a9 gRil|

(if) srhferes iR St w2 o o7 =T T I qaeT S qEad| 6 HrAwTe sl A9 afe o a7 g
T

(iiil) ToRefT =0T =rer Af= s e FATa & AT ST B f&ET afafa i a9 o6t § Suterd Tgt
BIAT g T IHehT FaeTqT STed < AT S0

(16) =fx FTFEL FT TS, IT -FA77 15 F IT-E (jii) F TN TaeT q1 T ATAT 2 AT SA=ATRE w9
H ST 9t TgaT § AT 3He AR, g AT =747 7 rfa &, afata & ow srafy % org =9 Faw +

ST F FTATT IHE ST T FAT IHT HHg & 6T STOAT T8 92 GTeAt FA ATeAm qaeq garad
o

(17) FTETT 7 aewefT awar & <=1 o Tl et Ao 1 forere a7 f3fore a9 @ arer sienis e
H Ao safeat i agaiierd 3 w7 ATSHRT ZRIT ST UAT qgATord qaed d1e & & ghale dgl gl
T Fae 3T AT o T Tt § Iufeaa T, ek S e wor afffa & awer 2n

(18) (i) FATT SraeT=haT ATATT oAt AT JoF FT Tl § AT AT Agld § U §5F Aard gl

(i) wfAfa sroeft waet a5 § st == S gt ARt w5

(19) (i) T=rrT =GR & S5 AT FXT & (o0 T IUeTse FHITTIT TAT FIHIT FT H1T T FLed
& forw a4t srarear Fieremo ot Suerse FErm

(ii) TS T T, amTaa: TRt off w1 ffae 9% 96faa =g 649" & F19 90T % " g aar
JoF § IUTRAT ZIT UT FHFKIL o6 TTATATIT T SLET TC AAT SATUIT

(iii) FfEtT 7 Ff=a, sreaer 7 93 AqaET ¥, =i &I % Afed a1 9T AT & FA1 & gae §
AT =ITUATI

(20) TRTT=RT, SATAETI AT, TATEST S FTA FT0 "iZaT, 2020 (2020 FT 37) F 7+ =6 daer § aA10

U Rt 7 & ¥ T2 v Attt fed % Ul 9w F w9 § g % To7T 7 HTHehTer w7 e we
FAMT
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(21) FeTT FLHTT AT IHNT A & ATTEAFA ATHTL, THT ST FdeA o6 T, ST g Iraq awer, et off
Tt &1 T f T3, forfea =7 § Fweor sferferfed #3F UF sreer g1, I8 GHTET g1 ST+ 9% A3 FiT
TRt o6 TR 7 a0 =6 RIw & IUSl & SIaTT Al AT 3T g AT FHFT F T 6l §EqT
w0 ¥ 79 2I-fagre aee =T Gt e sifeer & afafa f s 9 S0t & suffag 2 ¥ fea
& AT qATT 7 el o= 0 § F AT 67 W /AT

e STgt AtHia = 3u-fAaw  srefie ferafeq &2 & <oy 8, agt Harnr oie e var sraferd 21, e
et TR UF sty g =0 At & sa atwfa w1 gted w5 o o waw 37 Jet

6. frrag e af@f - (1) fm = sfesr F= = e F79 arer sienfRes e § foemma
e afafy (P =99 =95 949Tq =9 9™ § g afafa w21 @7 §) Faeer oiw s6Ee) &
gtafRterea 2 arer aegt it g Gear § e aonfl, ST a9 qaedi T 8T 781 R

(2) forraa wfafa & A & sfafter [ g awAEs o s sie gt 9@ 994 21, 9 =i
TATIT & FIAGL F HE GO | g ATl AT ITY Halg AT, ATTHTT: =R eI & gq@ et
F @ 2|

(3) oI affa ® e Fiafafer 1 == Mefertaa a<ts | T S, sraiq-

(F) STt |f=aT F &m=T 14 F IT-4TT (2) T IT-4TT (3) F T A< ATqTRT &9 8, agi, UHY
FTATRTT 59 forTa g afa § FHF F TFAEat 7 ey Fa;

(=) dfgar #T &= 14 FT IT-ATT (4) F AT ATqrr IRug F AT | FTaiepr arus §
STATATee Fa ATl T F USihd HaeTd 9 &1 ATd=asr, e aiEfa # sienfes & & 39
FHRTL] ol HEAT % STITT H T ST UH AGHT T % 937 g,

(M) ST @ (F) T (@) § e e aaamd aaiers @9 q7 araiarl I0Ug T8l g, qai
=TT AT F FHH ar9q 9 F forwrara afata F wawe afafataat w1 == Fr;

e FITRT =0 @2 o e FHEHR STAA =T Tl T o (o7 GHAT SR U1, Aqars
AR AT UH 7 TITHIH T SAFEI T TASHIH (AT FT Tl &

g forTaa atafa § AT FHEAR H7 937d Siaiiaed g 3 UET giaf=tea st w2
H ST o1 FHART § ARAT FHH 6 AITT | FH Tal [Tl

(4) fersrrra |fefa % Tawat fir garate = T fi SR

(5) STET FTE AT=AT YT ATATHILT 6 IT ATATRIET TRUT Al g A AT forwraa afufa § w01 & gfaf=ter
F AT F GG § FIS (FaT8 I gIav g, qT HTHAT Haterd =0T <7 T (Fraid) FT AT ST T T &, S
TEAT T FAT o TETT AT FHT 7007 F271, et v sifaw grm

7. frwra wfafa v smaew & g - (1) F o ffeT FE= gl fOma w1 oo F72d gu o
AT o THET ATAET BISA FT ThaT g, [orTH SHERT ATH, TIATH, FHAT FHI AT 2 A%, 9T sigti ag
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JITT §, AUT | ITRT AT T AT, FHATL T A0, =1 F forw odqr, ek /e, forpmrat 1 =21 3w
3T form qiRft 7 Trga w1 fREwor = = En

(2) IT-FA7 (1) ® Hfq saae, Toraei=e a<ieh & a7 el 3T qieh | W1 ST 9haT gl
(3) Iu-fAre (1) # wafdq smaes, 7 & gfeq g &t ara & U a9 & 3ia¥ wree a1 S|

8. gdg ATAFIT % T sraae- s o FH=IT 7 forwra afafa & [ & =xtg g a1 S fowma
T THTLT SATAET YT B 6 o1 QA1 o HIqY Ih AU T Aal [T TAT 8, T8 FH ST TS HATAT
& AHIGE TIed 9% AT A ST 1T, AT AT ®7 &, Faraa afft & [or fir arg & |7 &40 i
srater % Aae =1 ardre 7 Srae Sfgar i o 4 i 3-awT (6) § ARy srafe gwm gr STt € s off
HTTAT g, AT 6 & HTeTH T A ATART Fl STEHT a TG g SNAATSH AT FISA FT Tl gl

U A ST o HTEAH F AT AHIT T H TH TG * ATAGH T HeqTe AT % AT H, Gorg AT

T &1 RfSEr=s F3 6 2| 99 3T FEEdl f iod Fd g0 ATATsd o § Taad &7 [=a
TIEET T

AT 3
I 99

9. ATATHI §Y T¥aT T IRuE &l 7T=ar A i Gfa-

(1) aTat daeft gTH.- TTHT T Fatera qrHer, ST ATART &9 A7 A7d1 I, 97 fF 719 g, digar i
T 14 T IT-LTT (1) % T A=A TATIA 6 [HF=RT o A7 q1aT T, A1+ e 8-

(i) FHHTL o U=T ML AT AT A0RT,

(ii) =TT TATIH AL T e # Tl Haht g1 9T SaT,

(iii}) AT SraTer, HRTS T, TFH, a9 Fheg, TEILNT Ge AT ALATTIEHRR, TTAITT T5qT 77 Al
g FHATL T o,

(iv) FHFE & w1 =, 396 Ao fGaw, aarg § w1 fRaat i g@eqr, {em saa, et #
Fraefterdar:

(v) Fa9 Afed el 3T STawhrT,

(vi) TTITT T& TATHTAE0T A ST Sqermatae Fr fater:

(vii) FHFTL F forT FTex siraes A

(viii) FEEAT, TETEST 3T FEARIATT 3T T Hafard AT

(ix) T FT o1t ST TSR & [Fae F gafad s fFaws S q@is @<t # orfta Jgt 8; i

(x) et TR AT T ATty 9 T aiug F S q9gud 9w FE =)

(2) GfZar i g 14 Ft IT-GRT 2 F AL THATT US(Hd ATATRI G Al ATIAT I T HTIGE - ST IT
ToRHT SN TTOT & el U IS(19hd S HTH HL Tgl g (o1 ST e91aq § [ASrd o HHa 6
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FH H HH AT TA90T TaET & ad UH ARG T H7 [FIhT UHT A9 69 Rl FHA hl THAT
FTATHRTT T F & F AT 9

(3). =ifgar &t amxr 14 &t Su-am=T (3) 37X (4) * srehier swawT T=i H Tawwar F g fi G- (F) (i)
T TLHRTL ST FATIT § SAGATT Tl T TEEAAT o TATI % 3297 % (o1 Ueh TeATIT AR (THH
TH AT % THT HATIT ATHLT gl AT g) 3w Fft St sfanties s # et off sraemT 99
¥ 2 2 72l 2R rereht Te=adaT &7 Jeamad 39 gT7 AT ST 2

e ATATHILT S AT ATTTHRILT T0E, STHT T ot BT, T ATeAar & il TTe6AT Sigar & e =T
FTET |TIAT ST ATATRTET T STET ATATRIET TR, ST AT ATHeAT 27, T =T qrearar srater v aamater
THTTH ZI & AT Tl | Tgol A i STTudf|

(ii) TATI ATAFRTET AGEAAT HATIH & FTF hl HTAT % AT I AIAT FrAar & forw sfafs qeama+
FfersRTR Y |4 T ITANT FT ThaT 2

(iiil) FATIT SATEHTLT FRIT TEHTL T TR 0T HAT H AT S99 § FEeqar qeara F7 w1
gt

(@) e e w1 FART a9t @91 w1 8T O T G (F) 6 AT FFarT /Al A qEEqaqr &
AT & Fael § SaeAT H

() FEaE g9 FEfefag odf o @ F3T 92 S{=iE S99 & FAnret w FHERT S arqiaT 99
AT ATATHRTLT TG F AT, STET ATHAT 2T, FT T9T7 T&TT FLA h (o0 ST -

(i) TF T F 9TE FAGETT T ATATAH, 1926 TAAT ArAE Fae @igar, 2020 (2020) FT 35) S o7
e 21, % 1efi=, ey asfreReor gET AR, sfi

(ii) SAAETT T § FIIAT 6 ATAET 6 T GS(IHL0T THTO-T hf T, AT T AT 0l T, FEeqar Tisar
faraor SiiY =a9Tr §9 T & U1 STHT FXTs T2 G T 6l Ty qTe (Sa<oft i ST J4 gl

(=) (i) 7tz STEAT F Srefi= ATaTRTET T STTAT ATATRIT TIOR TS 6T TS 8 AT =T TITI HT 2,
FATATHRTLT HH STAAT ATATHRTLT TITS  TIITARTE o HTAHTA il THIE T TITH THT  Tgl AT 9g arer
e 72T | srfarR T g, ATatRrer 9 sterar aratery 9ivs, S off furfa 21, F garfaerd F s £
THTTH & T8 HILAT AH H:

(ii) ZrEETT HAT 6T HEEAAT o FATAT o TATSTATS ATLE il ITOTAT SR ST o TeATaT AT ZIT
Rt £ s,

(iiii) FATIAT T AT SFEEE HHT T 5T 0 T I8qTaSIT 3T SATH@l i FedTa" AT & 919
TS,

(iv) TEATaSTT 3T ATIET % TTH g UL FATIA ATAFRTT AT T 5 GS(Ih0r it TTeAfT T qatera
HTHAT T ATHIA T e o6 ToIT SFAGETT T G T [0 T ST AT TAQT il ST T,

(v) TATI ATIFRTEY =R Taraae Faer ofe a4t sfaantt == & gfaf=fe=t & g @ 99+ *
AT F SAFTTT T il HEEAT & qAT99 61 I6a7 § Aot #39 F e S st w43,
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(vi) TRT=RT Feamae ST & qerHel ¥ AT SRIRET SR, AAaTe Wewrd a1 T THE 6 e
wTH T A= TiRaT w0 & O gerere i@ THRaT ST STTRT T 9T gl

(4) TTH AAIT & HTEAH | GIEIAT HT GATIA- (F) TATIT ATAFHT ATeqias qaa fif arirg 7 60 &
Te Meferted a¥ Ao &3 & o i@ e § #1d a9t dsiiea 2@a 96900 & Sia= et 6
T I ATATTT T -

(i) AARTAT T FT THT:
(ii) FA=TH AT aTE, 6y, At qaa T T,
(iii) FATOTAT T AT, TR 3T 0T €4, 37
(iv) T[T AT & FETerd =T H AT
(T) TATIT ATHTLT T o HIAGT Bl AT BT ST THT FTAAR GG Tl H GEATeAT FLUIAT

@) 7+ft sfaamlt sgeET g9 7 T dok § et e srate B s

(=) =fe ey sFreorarer A, v\, "aa A e, aaae & w2, Mo & sieed, e i e, 99T
ST T TAT THT TR Aot 9% doF § s Fofr 72 forar Smar € 9« qemas srfgar s fofr sifaw
ST 3i¥ 9 UH I[F TAT il T80T AT, FIEAHH TAT F1 AT FT THIIOT HAM

() Tt FHEw, e T ToET f aThE § SR s qeeT O« 97 forg 7 g, sroer ga a F o
EIERIRI
(F) FARTAT AT SATATHIF TITIA o AT g1 @2 (F) § Sfeatad qeex O ¥ o 10 a9t & 919 %

STETY T2 AT %0l SATUIAT 3T AARTar g1 § A8, T4aT 7 A1, T&71H, [t g7 ST wHH aeq1/agard
I G&AT 3T FHHTL T JATAT T T T Iodd g

() STTw ATETAT T T THTeA FAHT FRT FATIT ATTFR T SATHIET o % TATT T ST $iiw

I SR TATITH TAL FIX T AMMCH dle T aa9Tze, A3 Hl5 af, T Tei9d a1 S =9 qaerar
T & ifdw &7 &7 S & a7 faqt & fiaw ot UF T STaanil 2ear 990 & T&47 &9 | J7 @fed
ST FTYT AAT AT AL 6 FIT FS(T SATOAT|

(ST) TATIT AT FHAT T AR T I o & TaAT F ATaL S=ITReE T % T 9T 51 9T AIed a8
T AT ATETEE, TS TS Bl Irg AaTed = o AT AR A JTAT SHAHTT T o ATH =l AT T HLT

(1) FAET ST ATl il Rt TeATI TR % THAe0T § FeATI ATIFRET T Haig aria, T80T 37
TAT I T FTOIAT A [T o 0 Tt Tt srasm @61 & SaFmaren w7 SUredd @ 6f SIqard

g,

(=0) vet ¥ sifaw Fady g F a1e Jeamae st g1 ot =t B oI s qd AatEe § anr
ST ATAT THT SEATT HHT & ATAI, ST TT AAT 1 Ff HLAT AT AT HaqF 79, S| [ai=e & amr
T &, % 987 H ST T A1e] o0l HeAT T 3o g7l

(5) TaTaw RatE - g stfaRTr, e e & AT & afommefie F arer gy RO e qa
FLTI
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(6) ATATHI T AT ATATHIX TR o TEh & €T § AGETT G hl AIAT — (F) TATIT ATAFRTET FIT TET
£ 72 TeaTaa RuE F g u¥ e e F [, B saers 9 i i 99 94T ardr
gRwT F Tk F FY H AT TSI FH

(@) @ (F) * TNF T 6T T ATAAT ATE F ATATHRIRT 6 6 €9 § gI AT ATATHIT TUE 6 &7 H 2T
AT AT T4 6T @ | T JUT qF T2 T STTaT Vet SR feft srafer @, 1 5 a9 & st

srafer 3 forw, SaTfer fRaeT oiiT aTatRTe &9 a7 aratRTe oo qreadT, 97 St 79T 2, e agata
T fAetha frar s

(7) SNt SATIT T YR AT ST AT T AT - (F) UH =R S99 H, ST ATq 11 S AT ATATRT
afvwz g, agi & AT Faferfad giaems gae HT, ;-

(i) ATATHTT T AT ATATHRIT TR 6T TR TEFT F FE ST GAAT TZIT FIA 5 TA TS AI1H AT,
(i) ST F ATHTL ATATRIT o AT ATATRIT TR FIRT FAT FIA g AASTT £ A ATera
qErgTd U =i AT & [HEhT T8 ATaiehe &9 AT ATART T0E ST S GTHeT 27, %
= e e s 2q e,

(iii) ATATHRTT T F T IT ATTTHRT TS 6 TESH[ 6 a9 F97 6 [T AT ST AT T9TH
e

(iv) FHEHTLL T FTHFTST TLEATTAT F FHTET ATHAT T TAT AT 6 TATSATS SR eI 7
FTATRIT HH AT ATATHR TR F TAFIRAT F T49T 07 4T,

(v) = =T a7 srferr iRt arer st =arae F FT, aTaiRr ®@9 aT arater aiRvE Fwi
AT AT F qT ST FIATAT ATATH T&TH HT|

(@) =TT IO &7 Rt FHea A7 forfaa agafa & e o 21&arT 99+ gaedl it q9aed]
H FETdT FHAM

(3T) ATATHRTLT HH AT ATATHRIT TUG F TRTARTAT H TgHT FIAFH 6 ATATT FATHT 6 a1 T3
FIA THT SLET I /AT SO

(8) Tferwzer & Twer fAame F srfarfAvias % g smaee - sref _wferfea % = e e oo gar 8—

(i) Tt U SraET 9 AT o F =, rrar

(ii) Tt ek A7 U 7 rfere FHTE F =, ST SHAHTT THT o TG 8 AT SHATHTT TH o 1= G,
TTE AT TG STAAT SHAHTT THF T IR 6 (AT o qae H, 747

(iii) T AT STAF FHFHTL T AT T F T F €T H ATH6A § F=d &, T4

(iv) STET et =HaeTa 9o 969 | §, ST HaHTT Sl 1 G g S ATETT 9 FIT =7 Fqae 7 qTrersha
ToReT T oTe &7 ITTega o T 2,
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T TATIAT FHFRTT STAAT AT &9, et T Rt g1, Hare Ioae g9 it ae & UF a9 & fia
HE e TATTIFIT o THeT TAFEIE =T & AT AT 6 § T€I-2 H ATGET TEIT HT|

AT 4
oY ST

10. wisw oY amRer - @ &, ARt & siie Far o § sien R et F g9y § |9i2ar F et
F forw wieer vl sreer FF 2T S wiee Tl srer, 2026  srefie R w )

SHTO ST &l GAAT ST et (1) Ff3 FAhT ST SRR S99 AT STHA § Hafdd AT
Teer | gigdr i & 29 § Ay e 9w F wiee Ty saell T J9ATar g, a7 ag "etad SHTo
ATEFTLT AT TAFS( A ®F |, JT AT €9 &, AT AT ST FIT, SH A1 TG &l Gi=d HT orae
Aol TATAT AT F ITST T STAATAT AT B

(2) Iu-fRae (1) F e SO AT i T AR AEhh #7369 GH TREAT 9 AN
LR

(3) ST-TF=H (1) % Tl T=AT TTH BI I, THIUA TR IH SAATRIE TATIA HT {Ea<0r T HT oree
w17 % [AfSe e § Atee 2t seer & 9= T 2

(4) STET STHTUA SITEHTLT T ITAT & T sianien w79, S wieer et saell &1 (a1 i =7 & &,
g Tied AT ST & SATATIh o7+ F (AT Teal § o1 gaM g, Foreeh forw afee w9t siraer o1y 10 &,
g TH YL TIATT T FiS T ST T AT ITH g & A1 a1 T Tater & Arae, Uer Haer  qhar
& o6 (RThT T STae 1 AT T AT STAATUIT ST 3Heh ST #2799 o o7 goerd g i Ue fHaer
T U T AT F " &G T A srEte & $faT THET SAqATAT T ([T 39 GETd STaret i S i
AT Fae 39 STSAET & HIT § Ueh FAAATAT LATE TSN FSTvg, THTOTA TR AT el a7 Haer 3w

L
(5) gz 3u-fAaw (1) ¥ AR g=a7 91 g & o &1 #it s@Ete & Jiae Tooe sfesdrT gry i
AAATHA Al AT SATAT g, q7 Tieel TTAT 39T T THTO FTARTE T STHTIOrT FRIT 3T |7 ST

(6) = T=HT % UG & TLAT AATY T AT T AReq % Iqag 39-Faw7 (1) # afvge aia &
TATAT BT

(7) THTOE STferaRTT v feoqufy 927 e, FfR st e 39 rfafafest § a9 g’ § S S99+ gy
T T8 | FAY g, 37 I TTAT 13T AR 21 &

11. ST IS AAE G TE1 g, g7 SN TATI STIAT STHA A FHHI % TAA AT T FAT HLAT —
(1) STET TS AT T A1 &, ST THTUTHAT STTEHTE JT IHET ST T IS ATTera ATy, 3k wafafert
T AT o ToTT FHA il S5 JATUIT, STk T ST 9% g TATAT SAT<er J7 Felverd, St o ot gr, &
e IT, FHAT 6 agad GIET THEAT S ATt ATHT § A1 ST e, s feoafort a7 ga@ma, afz #
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gl sTufera g, e w0 ST Seer F T&T T 347 ATe, S UE =471 TTH g4 6 I | dxg & i
& Hae e T ST 2

(2) STFETT T T ATATHRTE T AT ATATHIL TS 3 T 7, TATRATT, TTET #1290 7 Homrer i U
Tt 39 qTaT # o Sru S afesrter F#HE S 2, arfe =0 e ® g e g A i ¥ usg
&7 % e 379 3=kt feeaforgt a7 =, afe e gt 9 o 96

12. TATTOrT ST ST T STTHTI - THTOTa T S er 7 Ty seert § fohu 10 Seme=t 7 TH1or

FrfArepTET g SrtarsraTioTa 3 STTuaT o 39 ua srferraorT iy i & arq 2 F sfaw R s ot
ST SAAET ol AT FHHTL 6 I g0 TR T SAre ik ®9 & 3T I TS HIdT AT ST 51T
ST ST

TRq T 30 T IT-GTT (3) F AT THE T THTUF & AIHAT H AT UF ATHAT | ST w0
el TATAT STRSTT AT SR(HTT o0 ST 67 TATOrT 2 347 8, =9 72w % srefie ywrofisnaor it #ir2 sraeashar
SR
13. ITET Y <er & AT 7 6T S areT f@{awur- (1) g0 =4 sreer F 9 o R S arer
foravor ®, HEfaa SRR S99 AT ITRA AT ATH, 4T, S-He a7, G G677 T 390 HAford FHERT
F1 TEAT S AT, SreH sraar g9, qf A gl F Far ot g, e UH FwHeae gt gl

(2) Ty Ferermmer TamefY seer § YT Herrere & AT Horwr o S ater fAewor § ve vy sreer #°v fAawr
BT o enfara o ST 7 w=aTE &, 979 g UF aoiasg Haer R S| g 39 ey e &
T GEIT ST AT IHH TEATIAT HLTE TAT IHeb B0 AT 4G9 SR

(3) 39-FF=w\ (1) 3w (2) & FAfEw FEor 9 SienfRF TITI= JT ITHRA FRT TS AT g1 geares fhu
ST

(4) sraet Tt saer, 7t denfera fru s €, a7 2er & s worraea s i wsft gy a7 oft g
gl

14. GAT SITIT | TTET SITAT SATLT TEIT FLA 6T A - AT TR STIAT H 0 AR % J9g &

AT H, I HaTeq AGETT §9 & GIALT & 918 g 30 o eI T SA<9r F7 UF H<h T TEqd H7
qFd 3, TAT A HFHT & 3T AR g

I THTH SR TTIAT | 30 ARt & THg % AT §, T Saen & §3 I Ja77
TR ST S 3797 & = S (Fea 1) Tl STEQ [0 AT STTUSTT, ST Fa [erd THT0Tehal STTehT A o qrest
q, TH forT sy syferferferd w3 o TETd VR Sh TTT ST aert &l Ao FH:

e A Y T STHTOTRAT SrfersnT<r |sft Saferd weAt v ACH ST TAT TATAT SAr<er H THIOT FA
H T2 gAaTs HT 3= AqHT GATHT FHT

15. Tdter 1 A9 - (1) I =R AT SHG9 T TAT ATATRI 9 AT AT TR0S, JT ST T safies

TATI T SUHH § IS ATATHRTLT T AT ATATHRILT TR qG1 §, AT IS T T SHATHIF TATIH T STHH 6

FHATL 7 VAT TTaterer fFerrr, amer 30 Y IT-emT (5) o 1efi= o0 10 SHToTshat STTerhT<y o 3iaer & fHeg
U reer Y 9T F 91s 37 F faw srfier s 79T 3T 39y % forw areftag =9 7 erdier @ o
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TATT FT OEH 39 T aqreent o Iqae &7, g aRatad I7 Herted 3T geraT T ST ST T80 8,
FTEOT FIET Ioerd ZITT 3T I STATeA 1 TTTERTEY o ITE Syl teish &9 F AT SARETT & F FTZe HLIT|

(2) sTftefr grfaerTeY, srfier St gars F fore arira AT 3T oY SHeht g=aT & &7 e 9, -

(F) STt A AR g WEe T AT g, qT AATRATT, SAGETT THAT ATATHE T AT ATATHIT
Tug &, AT ST SATNE TT9T AT ITHRA § Al ATqIHE T AT ATART THUE A6l 8, qT AATHH
TITYS T IUHT F FHFTL & (Rel 99 7 U8 gfatafer A =1,

(@) Stet srfier FReft sreeT & AT ATt S AT AT TRUE FIT e fi S g, agt aAret,
fIhT SfT ATaTeRTE 9 AT ATaTRe IO 7 FHHE & 0w TAT STaq =1 7, AT Taf et
SRR TATIT a7 ITHA § FlE aTqiwid 89 7 AaiERT TR dgi 8, qai SR S a7
U F FHATL & (hdT 9 I7 UH gfafata AT & &7

(M) T TS FHHR F Fia=rer FFmr g wre it ATt 8, dgi WA 7 s e &
FHATL o 37T € A, IT ST el AT TATAT AT STHH § FHHTL T e AGHT 99 gl
g, AT Tl 377 FHHTL HI ST (AT H TR o6 T H T grav gl

(3) srfiershat wedsh Teeft &1 3u-fAaw (1) ® Mgy, srfier stro=r i ua i &

(4) srftettT qTiRERTET wFaTEr 6 Rl Y S0 § S Ared Wi How, (2 A7 oAdier F [Huer F fow gw
EIEEREILLEN

(5) ST TTTErERT STdier it gaTs o forw 39-FAa9 (2) = el Mara aritE ue, VAT |13 oR1 59 369
HITT 1 AT S a8 Toqd o0 ST 9% FEIT G0, 3T TR 0 G- o THTG AU T a2 HT

16. JTILT AT TTAT AT F TS T AT - (1) srefyefiar srfersrrdt grer smaer srfier & Ruem F fia i &
¥ (e T T AT =47 AR JT 296 T A7 A7a7 S T qTAT TR AT FHATL T RIS 9
a7 safater e, s ot amaer gr, S g arfier wreer it T 8, FT IS ST

(2) =F AT F FfF FTAT T F THTOG T THTOTT JIF T AT SAATT T el ST raen 7 978
Tt 31T TRVt SIS @I ST 9197 § T@T ST

(3) SrETIOrT AT straer [MahT TRT gaTed Rata # Taieta e SITuar sfr=ifies ©619e % Jaer 1% 9% a1
I e 7 AT & (o0 TEMTT ST AT A9 &7 9%, ST & AR FHA TALT T &, AT SArehe
FT TR T T8 U sieis rae & [y Tea/aamrse, afe w2 21, 9% oft yefea o o =T g1

17. oAt sreent & forg TR - (1) yarfora e arer srfarerry wreft gafera s st & sfow =9
T 7o T ATt AT THTOT /I T AT AYATY T Araef AT A9 F7, T =7 &, 969-3 &
U TIoreay a1y TR o fArforfaa 1 s5=y g -

(F) Tk TTAT 9T T A< ioq fAfory g,
() =R ST T AT;
WEEIIERIEC IR ERR
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(%) Tk AT AT ITHT ZTLT THTOTH AT GTIAT THIA T e AT Tiger 1T AT<er 7 TI=1 6t
are;

(¥) =R TATI9 F H9TA 6 & 37

() UH T FEawor ST STt AR I WTH FA § GO AT T8 gl 9hd g 3T U T et
AT T T I JTITL FHLATI

(2) =TI StaET Su-fRE (1) ¥ [y st wurh sreert av v T sreent v uw uie,
3% 1T rere 3 arer et ot =7 i, Ao st sneent 3 yeriera warly areert, TRty #r
I I8 &1 #9T F AT T2 ITeTe HLTUT|

(3) TATTOre =Tt ATSer ITH T F Ty Ve BT ST gerre it w0 & oft R ST ashar 2

18. T SR & Hevaw & forw smaEe. — (1) Gl e st s F "enae ¥ o e
TAFEI T & | AT ARG &9 & AT AT STH FIET TET ohAT STTUAT|

(2) 3u-fA=m (1) ® TS seee & ug =t sreent & fawor g g denferd 2 &1 yeara g, a1 &t
T AOiag Eaeer ot g e an] ST areer & To® gEId Suee FT [@aer, #7398 Jeared
T, ITeh TN 31T ITH FIALA TS(15hd AGETT THT o Fa2or g

(3) SU-fAaw (2) & Sfeafera ferawor ux sientivs == A7 IUFT AT FHERT AT SAFETT T IT FHA 6
o+ giaf=ter e g, ST AT 71T g1, % ATIFd e gIRT gearer? fohu o, e deme & forw
THT STaa e 4T g

AL 5
TREd T Aifed

19 REds & forg Jifew - (1) e off A=hr ST ot e 9= ) &a iy odt § # agara HwAT
ATEAT &, ST Afgar it et st # ffafle Gl o s & @&tea 21, 3= @ afiveds & yafaa g
T FTHIT T TIA-4 § TAFSIAF T F AT AT AT ST G AT AT € F qI1eH AT T
AT ST TITIT & ATHATRE Tled, Ifa s gf, 9% @7 TH AT T TIeTe FHIAT R

(2) 3u-fF=w (1) @ [Afde Tifeq FI=hT g TIfed a1 9 37 =i €19 & &7 Ta9 51X 97 TFe ([
TifeT a1 9% ¥g =9 ¥ vefdta o s

TR ST IS TSI ohd AT 9 AT IS ST AT 69 JT S AT s ATqrehTE 9 AT AT TR1E
qfiug g, q1 U a9 §9 & qi=a AT U FaqT 91 6 Tcdah qrad &l J7 q1q7 &9 6 qia 7 arat

quE & Hea, SET € AT g, & 39-=aw (1) # fafde Ofa & vt g=er #f v wia o & s
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ALATT-6
ATeTeH g ATl #1 @Afas g

20. ATEAEIH GHHATA T TET ST TAHR FIT e w A Gfa — (1) [ s s, fiw s
TRY-5 F AT ATLTEIH qHATAT Feeh el it f&ars 1 Aregesw & o 999 9% 9gqa g
qhd & |

(2) STFH=H (1) # AT ATeqe® FTT 9% I FUL F TR G gEaTe7< o0 SITUST 37 THeh AT Heaes
T HegeT T forfera a7 soaeive 9 § 9gatd gl

(3) ufAaw (1) # FAfAfEs wreaesw Fw=tar ¥ gearas &y Srusr

(i) o=t % ATE °, T AhT g, oAt gt MEhT R FueT g orar v e
FRUNE g, A1 UH TATST gq TTEFHa RIETILLT 6 ATTARAT, Taerh TqaT =T ATIRT
g,

(i)  FHEI &GI8 §, TH G99 § IR GSiiehd HaHTT G5 6 SRt ZIT ATGT UH TATST
o SIS HATET FHERIN o0l S § =7 Fael § (A ferad TTierhd HHaw & 9= Srararet
FIT; Y

(iii)y  ToRET U FHETT & AT |, T UH FHEGL G AT OS( 3 AGETT §H 6 ATIRET FT,
SaT a7 d5e7 g, AT ST TA199 § 39 FET 39 YA gq afeaq srrega Rt o
FHH FTI

FTHFI -- 3] AW § Aty orex, ¥ Faferfd st g -

(F) TRT=RTSAT o Forelt &9 3 /TRl |, THeT aredd U YA & (o7 STrershd Manre & vy
oo o foRelY arfaerdy & g o

() USTTROT SFETT 6 % AT §, TEHRT Areqd U 3297 o ToIT TTTerhd UH AaarT 99
F ferferfed srfeaprfiat & & fore srfesrrdT & &, sraia-

(i) sreer; AT
(ii) SoTETEr; AT

(iii) === (werat=a afgqd); ar

(iv) T3k |t =T

(V) TH I 99 & Al AT ATIRE, ST UH a9 G99 & (eqe AT af=9d g 39
TATSIA g ITTARa 36T T 2l

21. ST T FEAT - T FIE s Fare wregeaw % oo @=fiT G =  aur =0T aww
TH A1q F G & T AT T A9 qTr ARE TAF T8 F TgHT T AA S FA 8, a7 9g o7 dag H
ATTErRTI TISTI | U SATEEEAT TR FeI T ST TH | 3T TSI FATAT AT AT I 39 HAThret
T FHFHTL T TR F o0 Saeqre FO0 ST AT F o1 GH0ATd F TR T80 3, A faars o
HEard a1k o 36 d9g o SEF % (oIT TTTershd WeaeeT AT Hegedq| o qHel FIAT HIHAT TET HT 01
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22, g7 s AAATT G A5l g qgT FHAR & TTATEAT  FAT Hl QT - TG HIs AT TF TLIE
AT HEAEAT o THE TTHA I Teqd F 2 Aal &, AT ATAT ATHAT TEIA FLA o (1T HHFTL o TTA T 1er
T FAT FATHT FHH 6 TgAT G TRI-6 F qTT ToqTd FIT AT SITUSIT &1 U FHaE Sfaf=iesi &
FaTsRerTat gIT ared g, g weweer stqar wegedt S|t oft 7rHer 21, % a9e it e F o
ENEERRERIRIE ]

a7
=N faamet F Raem gg

23. g8 $T wrEaTEI- (1) ST qog AT &l Ferferied &t srie g 8 —

(F) w25 731 FFw 26 F refiw < T FEATe AT qrATE A GHAT; AT
(@) e et fFere & @99 o sreed; av
() e Eare S G9TEET | g9 § SEad,

EEEIEEIAEEIRIER IR e

@) T (F) & AW H, MG Tea 9% [3awor a7 F410 3{i gag i fdlel S i gaterd aeqt
T UH 3297 6 o1 I it arra giud w;

(i) @ (@) F g |, Ay T 9% f@Fawor a5 F 3T Aread i ST A S 7S 9 rar g
& a7 fAaTe ST 9T F ATAR O F Gafed g, v ATaad Rl Haterd et &l dqiad
T AT TAAT ATAGH & Farel | SAR[ AT FILATS HT AL IAF Gael H FoAg FHT, 37T

(ili) @ (M) % ATHA |, ATAMATGE e T2 EHa20r 7 HT T Haiad Tel &l U T3 Jied STt
FAT ST A T FTAATET AT FLA T IART ST AT 63T 3T 2T

(2) IR F gfafHfer sfiv #Har F vatd, I9-Fm (1) § [fEe Jitew T g 1, o8 Fraarer
T TEAT A5F | Ih (91T % Hae H AT FATed T TEd H20

(3) e AtArawTey, o forelt & o, forame & Hafera aeai o o fRafaat T 9aT AT $fiY 39 [o1-
T ¥ Tl HUe T T97ad Fed arer a9t ATHAL 0 ST HAT T 6are F 9@ & a9 gag
FHATET FIT 3T TH THT FTF FT TRAT ST A TAT T (4918 6 Foqer i< Sigraqer aarem= & fou gfia
FIA 6 ILeT | I qHSAAT g

(4) Iz 3u-fFaw (3) # AfTs qog Frareal § F a0sTar Al g1aT §, a7 g TS, 39 g
T A7q &A1 % iaw, e 9% gag & FEarer 99T g1 STl &, F9 S USRI JATAT o6 ATHHGE qIed T8

U AT STTATES I 3T TAFSIeh & & AT a1 ST o HTEAH F T AETT &9 & 9918 o Terwmrd sfiv
Fo T TLHRTL T ST T I UToa F4m|

(5) AT &7 =7 3T TSI HATAT ZIT 3h ATHITGE Ted IT FaATed TeAT o TolT s FTET ST
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(6) = FeTg FAATET * I faare a7 fFaTs & et off Arer &7 Maer™ g1 Srar 8, a7 g AT,
faaTe & TEERT GRT SEATAT HHATIT ATI & A1 a1 TR AT 39 G4hT g7 36 99 § TIieehd
U ATAFTET T IThT RATE Toqa F & ATAh, qr g7 Vet RATE v g6aiar smu" 90 3% TS5
HATAT o ATHMAGE TIed 92 | IS HT

(7)  gAg ATTHET F THeT THT G187, TEATAS( AT6T Al BIEHT, ATTTT F €T H BEA (hT ST T
foraTE o Ter AT SR FISA BT AT, SET AT ATHAT g, T TII9H & ® § 9T I T T &

(8) su-Faw (4) ¥ FfEe RO ¥, 77 a7a7 # gry-gry, Fae ° arfie [T, FEE a1 FFE
T, ST AT GTHET 21, T YAt oriHer 2RI ST THH TAHR H AIEaqu HAIT ¥ A1 F (o0 g9g
FfeaRr T e 1o s, foaTe & g F o (o7 Teriel EIRT SHE I FE 6 AT 3T qAG SATerhTLs
g ATy o e oft et i

(9) STET gAE FIAATE! % T [l (aarg & MIerT Tol a1 SITaT §, F27 Hils A garerd 9e7 39-Ha97
(5) F et Roie 1 aria & Tod o1 F Hiaw et &0 F A7 @R ST g0 A7 GoF afgd qars &
TISTECIRTOT AT TRATH & TG G ATATIEHIT & THE T29-1| H e FT Tl 2|

24, FHTAT AL T ageAT % forg srage — (1) STt et Fann & Rt FH=m a7 FHEART & 99g & Hoere
T 9=Te o ST AT HIGAT o TeqTT O IT reATH 10 o ITST o Tl s I I ¢, AT FHFTL AT FHE
T THE, STAT AT ATHAT BT, & T AT aGAT & (o7 T€Y-7 | AT FL 0T g

qTeq FHH T e &9 § ITfaeha i<k & AT #, 1 FHEHL G G & AT §, Ak wrawar
T AT IT ITLTTHRT TEY-8 H SATAGT T

(2) STET FIE FHEFT AT FHHIL FT T FATH F Fl o7 AT HIS ATH TTH LT FT ZHAE g, AT g F G5
H IUET FIA H TAH €, FHHL AT FHEKIL T TG, STHT A HHAT 21, < T % iz  form 3&9-9 #
TR S AT ATHLIT | SATAGA FT T g AT, ST AT ATHAT BT, 5 T 9% =6 T8 F ATH 6l T0E0
FT SATAT AR, ST UAT ~ATATIEHIT ATAGT B Hd #l qI@ o qIT Aol o ATee i Tarer o Ha<
HATAE T HEAT FT:

g =9 I9-faH # e FHawr i g & AT |, eaEd T¥I-10 § JaF FHEA & GHS9dr
IqT ITALTIAFRTE gTT Rt ST

AT 8

25. TEATA & AIfeq Afed R T a1t sf<h T¥ar ARAT Ht G&qT, i qifeq Ry s it fafer —
(1) & 62 F 37T (1) ¥ Afdy gearer i afew T st === & e & w9-11 § ==
StToaT, o oe wefaa dsfa srasms "9 % afea 31 gt #e S Fa9rT 99 T8 8, agi gated
AT TATIH | HaTSd AITSH & aTel HHHIL F G790 (A= Sra=rei g fEfeed gearae B s,
TAT IHhT VAT T HATET ol AT, &I AT A (Feald) T F=d, qH T TSI HATAT Fl
TAFS(E & F AT a1 STH gILT WSt STUA|
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(2) =fRaT it g7 62 F ITATT (1) F @ (F) H [idw Trfeq it aria it arda suf{aw (1) F g7+ %
ferg Jrfes yre F fit ardrE 2R

(3) =fe Foreft sfrenfRres Tomae 3 fRerenT 1 39 gy Htora et =3f=F & g=arer &1 e qrfeq ara grar
g, AT 9 UHT A" YTH 219 it arg § = o F Hiae dafera gog AferenmT i §eT 97 A< (Feald)
Tl TAFCI T T F THehT FAAT T

26. ATATSET T AT 3T ITTART - (1) 217 62 FT 72T (2) # e arerray 1 Arfew sientis =
& THEThT 31T T&9-12 § U SRR S99 F Hated Todsh Gsiiahd HAaqd §9 & qi=d %l @aid e AT
Tore e = =T ST, aur sedhr v Gy weted qorg Attt guy aw ag (Fe) i g,
TH T TSI HATAT Tl TAFl = & T Jo(T S[TUT

(2) Sufaaw (1) & e Tifeq RarT g st STaas §F T997 ¥ U2 Alfeq-are a7 saFeiqs
TTE I¥ o2 & F T BT ST &7 3% Aifed $ UF 9 UH SR ema"es [y aed, af

FIe g, T AT TTEe il ST (T 37 qeAg ATRTET GIT UH AT =hl ST o0l qrerg = 23 &% 339 (1)
F T (F)  TATSAL o {10 AT T FLA T g g

(3) =t e erae gy RS oY ==f=e st arerret &1 Aifew v 8, 7 9 U Artew £ arie § T
& & e Fafaa gorg Afeam o7 & A7 AT (Feald) FT Soraei v ®F T TR FAAT |

TEITT 9

27. FHFR A St ¥ 7@ AT 1-a12 A FwT oo s wamow § [t Gl 05 e &
AT FIAT ATZAT &, ST 39 A9 F7 F F7 TF 99 qh a7 qaT H ¥@T &I, a1 AT f[awr vt gedr
1 I AT TEY-13 H Fx T TH A1 AT GTST 3T &I 7 AL (F= 1) F -0 & HILTH F @d
=T g fAeferfera ffa & 3, srafa-

(F)  Ter =fRar f a1 70 F @ (F) F i ey ww v qF Aifew A sar 2, agt @At
T AT FHATT I Al{eq QU T T TG & T & o a9 S,

(@) gl |@igar & &7 70 F G (F) F AT FHATLN &l e qAIEH Al (23T S7aT § 3 39
THE 98 § U gl &l aq (3T STTAT &, TGT Gaedl T A1ed UH aa+ & G 6l arrg o aie
o % vfraw ST ST e

@@ e et TRt U "wEt F e o STy 8, e "Er qurty i e AR g g,
T GerAT & AT TH THE AT STUAT T a8 FAT qEFE T Tgd A0 S Iqhr U I 39
e A AT (F519) Tl UHT TG F FH & HF T Aol Tgol deil S0

T ATS AT AT 6l Hgad arrd FHEATT 6 o (o & $ia g, TT Sl ol Gaar1 GHETdT & aie
& & e Saferd ST q=T I9 ATRE (Feaid) Tl IHhT Ueh T o T g TR DI TSl ST
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28. FeT T T FHHR H I AT & sr@a< a9 H Qi - (1) Farwr 7 @ goft % q+@t w6t
T AT T FHT, SH & Geedl TUTerd g, TIAT Srg 39 AU H 30! §aT il FFAT  TIHE AqTeqq
FT ST IHAT Ueh WA Gl 6l aredrash qrrg § FF T w7 79 (& TF AR S0 F 7Re # Gy
THE AT ¥ FAT T T2

(2) Star TRl sirenfirer e & g fef=p gt 8 ofe U=l R &7 9= 3 seama § v a9 qF U s
TATAT F FHATTAT T el ¥ T2 g1, a7 UH SR w4797 &7 fF=hT, Tfe 0 F8=mr 9 & R

g i el RSt 3 for st =a =k Y €, 7 S AT aEar F YT uT S 9V F 9T aeiar
T

(3) FrT=hT, SR e % TREw § fFeft geag eI 9% g1 9g 97 Rt &1 s, Rieai &0 9
ST T A | 0 F 77 Uag &F 0F T Fid 6 SFaeT H0 a7 39 RRET 6 =391 @id ST a7
T F HILAH T I TAT GeeAThd FHATAT T 9T, ST 39 forw = B sty & ore €, 9o et &
THT AT IAF 18 (Rt ft T97 399 & ToaF g U 70 ifaw 9q a7 -3 o

e S| UHT RfRRAT i ST et R T sEETRAt i %A § w9 1, a1 98 990" g 4
AT s Su-faw (1) # [Afde T=h # w99 9y Pt By T =l wF ARR 9 8§ 991 &
ST Y UF agad et Y Tt U Rt v dear F IR

T g 3T ot o STgt RRE U " @ w7 saty 7 g1, agt w97 uHT R i g=er
EIERIRICC EIRARIR

g 2 S AT T Afe S Fet ot o we=, R # forfaa w9 § @i wer aan =,
= 39-FATw F srefie fRarreer g 38 st % gt # [Afde arie a7 arfEt o7 @S o forg s w6
T Aol BT &, A (AT 36 et T a7 3 S(e@ I AL S kel et hl i g T8 S whar
El

(4) IU-TATH (3) F SUST FT ATITAT FA & L TG, AT, ARTRE 19T F Hag araienrs 9 7
AT TRUE F Tk AT AGHTT T, AL ST ATAT RRIT T FEAT AT IT S e FHATRAT & Al
1 Y AT 2T, g 39 SU-faH & Sreli gAer Weit S &

i ARt T =0 SU-fATw % Suset T rquTed Rl off fufa § sraews 98 8, 't su-fAEw
(1) o STefTT T T T2 GAT | IfedArad Tda® FHATLAT Hl AT Sl ST 2|

29. StreriA st F forg Aifew TA7 - (1) =7t Fr HreT Rt Si=TRies Tomae &7 575 T 7 e T@dr g,

qr ag 3k Srertda aat 7 60 T F HaT T€A-13 H Frx T TLh1T il U THTIT FHT ATCH 0T ST IThT
U T Hatad 3T &I A7 AT (Frald) T S-T IT @d ST FIT Ao

(2) S9-FF=w (1) & < Fifeq &t vF 9fT sienties ot § FEa Usiiad HAaard d91 a7 FHRE 5
srferspa sfafatert & off St sosth
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e 10
TS TATIAT | FHEET, Gedt, 9ol e F gafaa & sy

30. =Rt GTRT ST FTHEET % oT FiT LRI HI ATAGT HLA T QT S TH AT il TT FHHI
1 2 ¥ fafer - (1) Faer g 789-14 # sraes T stroa, s srafera gt F w1 w1 g 59
Il ZIVT 31T U ST sl Uk ST HATSd FHATL I ToAFei e &9 &, AT AT &9 o, 3T AT STh
T 3T TH St STuAf

(2) It (1) & FfEe smaree it R g sl =T % qeT T997 g% 9% T=T Ug AT T
e 92 I qeIg &7 & Y=k Bhar smom

31. FTHEL ST T & g Fwit e GCh & AT 7 e - BT e eI & @3 g o erfa
H, STl FHFTL (TEAT HHBHIL AT ATHCHE FHRL Fl GIESHT) I 3N, FA1E AT SAAFA T I 6T ATewar 1
faeie & F0 FTHERT F & TS g, UHT Gl & TEH g9 6l arirg F a9 &7 67 srafer & ofaw, ger
ST Y@ T AT & o7 e G A T€I-14 § Toiaei=ad &7 & AT @d ST FIT ATdaT T,
St e Ui Safaa 3T q=T 9\ AR (Feaid) Wit STy -

(F) To=t Ft gear ey w T,

(@) FTHET 30 ST aTer FHEFT T FeaT gid F3d g0,
(1) =R T ® A T i For T,

() FTHE=T FiT ;AT

(F) UHT FTHET T TG F HI|

32. ST Y GAT — (1) Fesla ALHRTE, FTAALOT | AT ARt A7 Foheft st g fovw 1w siraree o sreta
TETH XA AT I F TARTE FLA a7 0 29T ¥ THET FT THAT|

(2) R=T=RT AT Fatead Fre FHAE, ST-fFW (1) § AT sraer & @, saer Ay g i g & fF G
& HIAY, AT T THTEAT % o7 Frx 1T TLHTL Fl ATGET HY TR AT ag TLHIY, AT ST g 0l ariig
H T T 6 HIae, Gaed 9eqi dl gaars &l Ta9Y TG HLd 6 THTd, IHHT [HIe=T HTi|

(3) STl Fral T FLRTT TS0 & ITTT (1) § FAfEw sraer # T35 w27 &1 [oi o<t g, J@f ag =y
ST g T AT | UF el & ¥ a9 FgH 35T Tl o Hated Teq] il qAaTs H7 Ta9Y Ta™
FA o TETT, AT Aot forw st Y adrg & &1 71 67 srater & fiqe T g wr Roenr w7 ae

33. SrerfAa Feit ¥ T raes FX oK UH e 6T Tia FHER & a9 HF f&@fe - (1) F=wr g7 19-
14 B Tl & | raed oRaT ST, S| srerfaa get F Fn 7 T §9 § Ioorg FohaT ST

AT U AqreAaT i U Iiq A {Sd FHR T s (4F T F, T ARG €9 |, IT AT STH g7 it
SO

(2) Su-=w (1) ® TS sraes it M=t T SR €19 % q&F Y99 ¥ 9% 94T 9 AT TAFe i
e 9% off geag &7 & yafeha BT smom)
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34, smaer ¥ FHIET - (1) Fesl= TERTL, T & A7 [H=nt a7 Rt w5 FoFe 1o sraee a2 srefa
ST FLA AT & & TAHIL LA AT ST AL T THTEAT FHT T

(2) fer=nT = gatera S F9re, S9-faw (1) § ATy sreer 3 oo, U9 seer & S g Y arde e
o % e, 59 sreer Y T F forT T R T SAET FT THT ST a7 TR, UH Saad 6

AT | JT Wi T rater & fqw, Hafaa qeqf Ff gaars T a9 T T F THTd, aad F7 HoenT
FIT

(3) STET Fea T FLHTE, TAULOT &, IT-a1T (1) § [Afde swaer £ axfiear e &1 Fofy o<t g, agi ag oo
TS & ST I o0l AT & U A A o HIq< ATa9TH FaH 35T Thill ST Haterd TeqT FHl AaTs H7 Taa
T&TH FA  TETd, VAT [ o ST & arg & &7 7 il ety & iy U GHeT &7 HoenT &
GEMN

35. et st =Tae § AT ST g s i< UH rae T Tid FHRR 6 AT i qor 6
Gf - S T ST FoReT sfrenTires oo § arerTee e 7 arery Taar g, e 9% §fgar F seamg-10

ST AN &I 8, 98 T8I-14 H TA AqAT & o7 FxlT TLHTT B, AT Fa1 0l AE o FH & FHF Tod
o a5t streee T, W Si=iRes =54199 F UF &€ g9 & HIE00 T T8 €9 § Iood g7 ST 97 g1
UH araad i U Ifd FAA) & Ffafafei f1 § gerergis & § T At &9 &, 91 @id S g0
HSTT ST

36. streer HiY gHter — (1) FT AL, T F A1 A ar G wEEr g B T sraea W
AT YT A AT I | TARTE FLA ATl ST SATET hT THTEAT HT TR

(2) Tr=hT =T "efera Fre FHERE I-fAFw (1) § S sraer & |, var sreer 7o s fit aie & 9
a7 & offae, 39 ameer it THTeT F o7 Fesiar 9T &l ATaaT HT T ST a8 TLhY, UHT saad U

ST T T | IT Wl 6 HIae, Safed Teqi 1 Gaars 7 T8 T A 6 TG I e w1 [qoewT
FAT

(3) STET Fvald TR TAULOT & IT-4T (1) H [AfSw saer Fit T ftear F27 #71 [oig o<t §, 981 9 naer
3T I T IR & U Tgi & aT AaeqF Fad 35T Tt 3T Fa1ed Tl Hl Aare H7 Aq9Y T2
T & TAT, UAT [0 T S it aira & a7 A i o0l STarer o Sae UHT T w1 HaerT & g

I 11
FHRT T FRrerer fAfer

37. FHHR T Free [fa— (1) s [ S Sf2ar F orefie srae si=nfires womoe | et #Har
#1 gt 1 8, Y St 1 arire 7 =9 ot % ofraw, U et R Tu s ar sl F sifaw smgfa
I % G5 QAT % FaT TIA F SoFeivs ©F § TATRAT T FH7 AIE (F319) / 3T &I 97 Aqh
(FET) F FATAT [ T AT AAE (FAT) FREATAT [ GETIE AW AAE (FAT) F AT FIE
AALTFHATIAT GTAT H EATANRT T [@TA HT AT AT AT TS HATAT A & AT S (Fa 1) =l
FaETse I¥ vetdta R s

(2) IU-FF\ (1) & o= wa [ A7 &7 97 aO< (F==d) FEAAA/3T & 97 AqE (Faid)
FIATAL/ET AT AT (FealT) FIATAT/TETTF AT AH (Feaid) FIATAT T FeeAT o Garerte &A1 &
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A TAF G 19T FHEIL 6 GTd H SAFS(HF T § gEATATT HL [QFT STTUAT qAT1h ag IH THH AT STINT
A A FAALTATHLOT 3 o7 T 7o

(3) TRIT=RT T Werlighd HHHTL & ATH, UH G Thd FHHIT FIT STTH qT ITH G5 [GF1 & a9 & aLa<
T &Y 3T S @1 foawor afgq gE g 987 AT (Feaid) FATAA/IT TeF 97 AE (Feaid)
FIATAL/AZT AR A (Fea 1) FATAT/AZTAF TH ATLE (FreaiF) FIATAT il TEd HT

JEATT 12
Ty T anfed

38. qrer F e o A — (1) I F rHT F TAISL F o0 T AT 5T 97T 89 F ITYTT (1)
o Tt srtereg=ra sttt (S8 =HH 38 T4 AT ATIFRE Fgl TAT &), TH TF TS FATAT 6 {18
e & HTETH F ATYH Hl T&Y-15 § T AT TS|

(2) ag AAfegh, ™ IU-[F\ (1) | F=i59q qiteq a6 717 8, Tifed % 9 3 § fafeaa w2 gam
TR, AT TEU-15 § o AT 3T ST | § el ATeaw & 45 q%aT £ A7 a6
TAFEI T & |, TTTH % Ggg [l & HIa¥ STHT T qhaT gl

(3) STt ATHITH * Ay Herw &AATTAHT AT AT H ATHIATST Taer a1 Jieerq o S =7 2, 9t
ATHIH A A% ST o AT 0l FATAIT a4 6 (0 UH 1T H STAa FT ThdT g AL ag AT,

ATeE I¥ =T e & TATE, G 89 F STl 37 =6 (Fa% § e Tiorar  SIame o9+ et geT
SOTY 3 T T ATATT & FhaT B

(4) Tt AT IT-F=w (2) = srefie fafeaa W=7 gom siae woqa avar g, a7 e STTeraT<y STIqer &7
TH T 3HT—

(F) AT ATHATSIH AIEAT EIT & TZl ST T STHA HT [IIT SITAT &, AT SATHITE & (A% TSI
= forw v forRrra Sfeaa 7l st ST,

(F) TS STILTE T THF T 85 o AT AT FIAATRT o LT (AT SATAT &, AT AT SATEHRET 39
T | HE(HA ST &l 8T & I H Grod HT, ST AT ITH &I 6 TATd, UH I
STIH ATh & dael § FEAT! 98 HT aT; 3T

(3T) =TT T ATHATT & AT Hieord o ST 3 T JfQ STowre &7 o/ 36T Star 8, ar
T STTERTLT |THS &l §@ HIT N7 3% STIT o T sl AT 3T TeAH ATATAT I T S8
BT UH 9TAA 61 AT &F 75 off, 3T UHt &A1 YT S0 & TETd, AT ATHIh ATh dl
IR FT T

I 13
fafay
39. "fera FHE - (1) el sienfis T & Hag Tos dStiea saaem 89, S5 97 =5 913491 % sqay
AR BT &, Tersh A 30 79l & I (HFT<hT 7 IH SATHTT T o 3T THAHRTAT o 7 AT I Fr=d HE(0
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ST 39 T | Ao € i g, 39 sraamy 99 i 1 #, g¥ferg FHE F ' § qreadT & ST

(2) 3u-faw (1) ® e sraamy w9 % Rt oft srfeard o g #§ et off afads it @t v srewm @9
FIRT U IREd & Usg faAt & diae anr &1 & Srost)

(3) farT=hT, IU-FA=w (1) & A= =Ha=Tr T & 779 37T I 9TH 214 % Ugg (ol o HIa¥ e |igar hif &y
90 FT IT-TT (3) 3T (4) F ST F o7, TH FHHTN T I LTI F TS 6 {or0 TLfAT FHHE F
T H AT &7 3T UHT A9 6 &, TH-TAGE il AT F F1Eg He o il A8 o {70 Hfera wmHaml
F FT H HIAT TTH FHH] HT AT forferd &7 § ggi=g Fam

(4) stet 3u-fRae (1) 3 srefier fRarhT g1 9| AT At F ST 9T 90 i IT-4 (4) F e s
IO & o0 T 6ferd FHE ol ATehad §eaT | ATee g, AT wae UHT Afesmaq gear &
FHFHTL T TL(TT FHATL F ©T F JTIAT T

g T T STEl SRR S | U F (e IS A9 69 &, dgf (FAhT G ATehad
AT T Aa2T I G\ o1 F 1= T T FoRAT S0 FoF simvTa saaam &= § 9regar 9T wierd
FHEHI T HEAT FT TLEIL AT ATAGIE € 8 dal Tg ST 39 AGET GHI 0l AT 6 ATHEST H 2,
I 39 fFufa & e s gafera sream g9 sreaer 77 gt #1 fofag s 8§ 39 srafea a@<fem
FHHTLI T EHEAT T FHAT &

g T8 AT T St =0 3u-aw & orefiT et e\ 99 A7 srEfeq 9eierd HERT il ST,
A AT ATl 3T AAHTT T o6 TITAHTAT o0l H&AT | FH &l ST &, q1 98 AGETd T "G FHAR
& ®T § AAAT ITH FT g TIARTLAT FT T T % (10 FHa gL, 3T TAT 7399 39 A9 99
FTT TRt SO et Rt & ferfera =mm ama g o 9= foAt & i s& gi= B s

(5) STet =| e % srefie Sfera sl it Areaar & watera Rt off wmaer § e o el ofF osfiea
TS 6 & A1 Fle Fa1e 300« giam 8, UH Fare &r et € 3T 967 97 o< (F=19) qT &=07 99
AT (FTT) IT TGTAF TH AT (Fa1T) FT AT SIroarT, et v sifas gem)

40. =T TR GTT RFTAT — (1) ARAT 7 41T 91 ¥ awefir o o AT Ay o R

TAFCI TR & |, AT TOTEE R AT ATd STeh GIT TUA-16 H AT SITUIT ¥ I |7 UHT forawraa | sfeafea
e fareft qereRtl & forw Ieeht 3aet g1 gt derr g
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 8th May, 2026

G.S.R. 342(E).—Whereas, the draft of the Industrial Relations (Central) Rules, 2025, as required under sub-
section (1) of section 99 of the Industrial Relations Code, 2020 (35 of 2020) were published in the Gazette of India,
Extraordinary, Part II, Section 3, Sub-Section (i) vide number G.S.R. 930(E), dated the 30" December, 2025 inviting
objections and suggestions from all persons likely to be affected thereby within a period of thirty days from the date on
which copies of the Gazette containing the said notification were made available to the public;

And whereas, the said draft notification were made available to the public on the 30* December, 2025;

And whereas, objections and suggestions received from persons and stakeholders have been duly considered
by the Central Government;

Now, therefore, in exercise of the powers conferred by section 99 of the Industrial Relations Code, 2020 (35
0f 2020) and in supersession of the Industrial Disputes (Central) Rules, 1957, in so far as they relate to Part I and Parts
V to VIII; and the Industrial Employment (Standing Orders) Central Rules, 1946, in so far as they relate to these rules
except as respects things done or omitted to be done before such supersession, the Central Government hereby makes
the following rules, namely:-

CHAPTER 1
PRELIMINARY

1. Short title and commencement.— (1) These rules may be called the Industrial Relations (Central) Rules, 2026.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.— (1) In these rules, unless the context otherwise requires,—

(a) “Code” means the Industrial Relations Code, 2020 (35 of 2020);

(b) “electronically” means any information submitted by email or uploading on the official portal or digital
payment in any mode for the purposes of the Code;

(c) “Form” means the forms set forth in the Schedule to these rules;
(d) “section” means a section of the Code.

(2) Words and expressions used in these rules which are not defined, but are defined in the Code, shall have their
respective meanings assigned to them in the Code.

3. References of certain authorities and officers of industrial establishments under the Code.— (1) The reference
to the Central Government or the Government of India, in relation to an industrial dispute in respect of a Union territory
without legislature, shall be construed as a reference to the Administrator of such Union territory, for which the
appropriate Government is the Central Government; and the reference to the Chief Labour Commissioner (Central),
Deputy Chief Labour Commissioner (Central), Regional Labour Commissioner (Central) and the Assistant Labour
Commissioner (Central) shall be construed as reference to the respective appropriate authority, appointed in that behalf
by the Administrator of that Union territory.

(2) For the purposes of these rules, with reference to clause (m) of section 2 of the Code, it is hereby specified that—
(a) in relation to an industry, not being an industry referred to in sub clause (ii) thereof, carried on by or under

the authority of a Ministry or Department of the Central Government or a State Government, the officer-in-
charge of the industrial establishment shall be the employer in respect of that establishment; and

(b) in relation to an industry concerning railways, carried on by or under the authority of a Ministry or
Department of the Central Government,—
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(i) the General Manager thereof shall be the employer in respect of regular railway servants other than
casual labour in the case of an establishment of a Zonal Railway;

(i1) the Officer-in-charge of the establishment shall be the employer in respect of regular railway
servants other than casual labour in the case of an establishment independent of a Zonal Railway; and
(iii) the District Officer-in-charge or the Divisional Personnel Officer or the Personnel Officer, as the
case may be, shall be the employer in respect of casual labour employed on Zonal Railway or any other
railway establishment independent of a Zonal Railway.

4. Memorandum of settlement.— (1) The settlement arrived at in the course of conciliation proceedings or a written
agreement between the employer and worker arrived at otherwise than in the course of conciliation proceeding shall be
in Form I.

(2) The settlement shall be signed, —

(a) by the employer or by his authorised agent, or where the employer is an incorporated company or other body
corporate, by the agent, manager or other principal officer of such company or such other body corporate; and

(b) on behalf of workers, by any of the following office bearers of Trade Union, namely: —

(i) the President; or

(i1) the Vice-President; or

(iii) the Secretary (including the General Secretary); or
(iv) the Joint Secretary; or

(v) any other office bearer of the Trade Union authorised in this behalf by the President and Secretary of the
Union; or

(vi) five representatives of workers duly authorised in this behalf at the meeting of the workers held for the
purpose.

(3) In case of an industrial dispute between individual worker and employer, the settlement shall be signed by the
employer and the worker concerned.

(4) Where the settlement is arrived at in the course of conciliation proceedings, the conciliation officer shall send a
report thereof to the Central Government together with a copy of the memorandum of settlement signed by the parties
to the dispute.

(5) Where a settlement is arrived at between an employer and his worker otherwise than in the course of conciliation
proceedings, the parties to the settlement shall jointly send a copy thereof electronically or by speed post to the concerned
Deputy Chief Labour Commissioner (Central) and to the conciliation officer.

(6) The conciliation officer shall file all settlements effected under this rule in respect of industrial disputes in the area
within his jurisdiction in the register maintained electronically or otherwise.

(7) The register referred to in sub-rule (6), shall contain the details including serial number, name of the industry, parties
to the settlement, date of settlement, remarks and whether settlement was arrived at after the intervention of conciliation
officer or by mutual negotiation:

Provided that signature of the conciliation officer on the agreement shall not be necessary where the agreement
for settlement is arrived at outside conciliation:

Provided further that nothing in this rule shall prohibit a settlement between a worker or workers or Trade
Union and an employer on mutually agreed terms and such settlement may be in a format other than in Form L.
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CHAPTER 11
BI-PARTITE FORUMS

5. Works Committee and its constitution.— (1) Every employer to whom an order made by the Central Government
under sub-section (1) of section 3 of the Code relates, shall forthwith proceed to constitute a Works Committee
(hereinafter in this chapter referred to as the “Committee”) to promote measures for securing and preserving amity and
good relations between the employer and workers and, to that end, to comment upon matters of common interest or
concern, as specified in these rules.

(2) (i) The number of members constituting the Committee shall be fixed so as to afford representation to the various
categories, groups and class of workers engaged in, and to the sections, shops or departments of the industrial
establishment.

(i1) The total number of members of the Committee shall not exceed twenty.

(iii) The number of representatives of the workers in the Committee shall not be less than the number of representatives
of the employer therein:

Provided that the industrial establishment in which women workers are employed shall have adequate
representation of women workers in the Committee and such representation shall not be less than the proportion of
women workers to the total workers employed in the industrial establishment.

(3) The representatives of the employer in the Committee shall be nominated by the employer and shall, as far as may
be possible, be officials in direct touch with, or associated with the working of the industrial establishment.

(4) Where the workers of the industrial establishment are members of a registered Trade Union or Trade Unions, the
employer shall request such registered Trade Union or Trade Unions to inform him in writing as to—

(a) number of the workers who are members of such registered Trade Union or Trade Unions; and

(b) if the employer has reason to believe that the information furnished to him by the registered Trade Union or
Trade Unions is false, he may, after informing such registered Trade Union or Trade Unions, refer the matter to the
Regional Labour Commissioner (Central), who shall, after hearing the parties, decide the matter and his decision shall
be final.

(5) On receipt of the information under sub-rule (4), the employer shall provide for the choosing of the worker’s
representative of the Committee in the following manner, namely:—

(a) in the case of a negotiating union under sub-section (2) or sub-section (3) of section 14 of the Code, such
negotiating union shall nominate the worker’s representatives of the Committee;

(b) in the case of the negotiating council under sub-section (4) of section 14 of the Code, every registered Trade
Union representing in the negotiating council shall be nominated in the Committee in proportion to the number of
workers of the industrial establishment who are members of such Trade Union;

(c) where there is no recognised negotiating union or negotiating council referred to in clauses (a) and (b), the
workers of the industrial establishment shall elect amongst themselves the worker’s representatives of the
Committee:

Provided that the employer may, deploy an electronic platform for conducting the election process over an
information technology application, online platform or such other platform to enable the election of the representatives
of workers to the Committee under this clause:

Provided further that where a registered Trade Union fails to furnish the information under sub-rule (4) within
one month of the date on which it is so called for, then, such Trade Union shall for the purpose of this rule be treated as
if it did not exist:
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Provided also that where any reference has been made by the employer under sub-rule (4), the process of
choosing the worker’s representative relating thereto shall be held on receipt of the decision of the concerned Regional
Labour Commissioner (Central).

(6) The employer may, if he thinks fit, direct that the workers shall vote either by groups, sections, shops or departments.

(7) Any worker, of not less than nineteen years of age and with a service of not less than one year in the industrial
establishment may, if nominated as provided in this rule, be a candidate for election as a worker’s representative of the
Committee:

Provided that such service qualification shall not apply to the first election in an industrial establishment which
has been in existence for less than a year.

Explanation. —For the purposes of this sub-rule, a worker who has put in continuous service for not less than one
year in two or more industrial establishments belonging to the same employer shall be deemed to have satisfied the
service qualification specified therein.

(8) All workers who are not less than eighteen years of age and who have put in not less than six months’ continuous
service in the industrial establishment shall be entitled to vote in the election of worker’s representative of the
Committee.

Explanation.— For the purposes of this sub-rule, a worker who has put in continuous service of not less than six
months in two or more industrial establishments belonging to the same employer shall be deemed to have satisfied the
service qualification specified therein.

(9) (i) The employer shall give a minimum time period of three working days for filing of nomination along with other
requisite details while fixing a date as the closing date for receiving nominations from candidates for election as worker’s
representatives of the Committee.

(i1) The date fixed by the employer for holding the election referred to in clause (i) shall not be earlier than three days
and not later than fifteen days after the closing date for receiving nominations.

(iii) The date of election fixed under clause (i) shall be notified seven days in advance and such notice shall specify the
number of seats to be elected and shall be affixed on the notice board or electronic notice board of the industrial
establishment and given adequate publicity amongst the workers.

(10) (i) Every nomination for election as worker’s representative of the Committee shall be made on a nomination paper
to be provided by employer and the copies thereof shall be supplied by the employer to the workers requiring them.

(ii) Each nomination paper referred to in clause (i) shall be signed by the candidate to whom it relates and attested by at
least two other voters belonging to the group, section, shop or department, which the candidate seeking election shall
represent, and shall be delivered to the employer.

(11) (1) On the day following the last day fixed for filing nomination papers, the nomination papers shall be scrutinised
by the employer in the presence of the candidates and the attesting persons and those nominations which are not valid
shall be rejected.

(i) A nomination paper shall be held to be not valid under clause (i), if—
(a) the candidate nominated is ineligible for being a candidate under sub-rule (7); or
(b) the requirements of sub-rule (10) have not been complied with:

Provided that where a candidate or an attesting person is not able to be present at the time of scrutiny, the
candidate may send a duly authorised nominee for this purpose.

(12) Any candidate whose nomination for election has been accepted may withdraw his candidature within forty-eight
hours of the completion of scrutiny of the nomination papers.
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(13) (i) In case the number of candidates who have been validly nominated for election as worker’s representative of
the Committee is equal to the number of seats, the candidates as such shall be forthwith declared as duly elected.

(i) Where, in any industrial establishment, the number of candidates validly nominated for election as worker’s
representative of the Committee is more than the number of seats allotted to it, voting shall take place on the day fixed
for election.

(14) (i) The Committee shall have among its office-bearers, a Chair person, Vice-Chairperson, Secretary and Joint-
Secretary.

(i1) The Chairperson of the Committee shall be nominated by the employer from amongst the employer’s representatives
of the Committee and he shall, as far as possible, be the head of the industrial establishment.

(iii) The Vice-Chairperson shall be elected by the members of the Committee representing the workers, from amongst
themselves:

Provided that in the event of equality of votes in the election of the Vice-Chairperson, the matter shall be decided
by a draw of lot.

(iv) The Secretary and Joint-Secretary of the Committee shall be elected every year.

(v) The Committee shall elect the Secretary and Joint Secretary and where the Secretary is elected from amongst the
representatives of the employers, the Joint Secretary shall be elected from amongst the representatives of the workers
and vice versa:

Provided that the post of the Secretary or Joint Secretary, as the case may be, shall not be held by a representative
of either the employer or the workers for three consecutive years:

Provided further that the employer’s representatives shall not take part in the election of the Secretary or Joint
Secretary, as the case may be, and the representatives of the workers shall be entitled to vote in elections for the post
of Secretary or Joint Secretary:

Provided also that in the event of equality of votes in an election under this sub-rule, the matter shall be decided
by a draw of lot.

(15) (i) The term of office of the members of the Committee other than a member chosen to fill a casual vacancy, shall
be three years.

(i) Every member chosen to fill a casual vacancy shall hold office for the remaining period of the term of his
predecessor.

(iii) In case any member fails to attend three consecutive meetings of the Committee without obtaining leave from the
Committee, his membership shall be forfeited.

(16) In the event of worker’s representative ceasing to be a member under clause (iii) of sub-rule (15) or ceasing to be
employed in the industrial establishment or in the event of his resignation, death or otherwise, his successor shall be
chosen in accordance with the provisions of this rule for the remaining period of the Committee from the same group to
which the member vacating the seat belonged.

(17) The Committee shall have the right to co-opt persons employed in the industrial establishment having particular
or special knowledge of a matter under discussion in a consultative capacity and such co-opted member shall not be
entitled to vote and shall be present at meetings only for the period during which the particular question is before the
Committee.

(18) (i) The Committee may meet as often as necessary but not less often than once in three months.

(i1) The Committee shall at its first meeting regulate its own procedure.

(19) (i) The employer shall provide a place for holding meetings of the Committee and provide all necessary facilities
for carrying out the work of the Committee.

(i1) The Committee shall ordinarily meet during working hours of the industrial establishment concerned on any working
day and the representatives of the workers shall be deemed to be on duty while attending the meeting.
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(ii1) The Secretary of the Committee may with the prior approval of the Chairperson, put up notice regarding the
functions of the Committee on the notice board of the industrial establishment.

(20) The employer shall submit the details of the constitution and the functioning of the Committee as a part of unified
annual return provided in the rules made in this behalf under the Occupational Safety, Health and Working Condition
Code, 2020 (37 of 2020).

(21) The Central Government, or the officer authorised in its behalf, may after making such inquiry as it or he may
deem fit, dissolve any Committee at any time, by an order for reasons to be recorded in writing, on being satisfied that
the Committee has not been constituted in accordance with the provisions of these rules or that not less than two-thirds
of the number of representatives of the workers have without any reasonable justification failed to attend three
consecutive meetings of the Committee or that the Committee has, for any other reason, ceased to function:

Provided that where the Committee is dissolved under this sub-rule, the employer may, and if so required by
the Central Government or, as the case may be, by such officer, shall take steps to re-constitute the Committee in
accordance with these rules.

6. Grievance Redressal Committee.— (1) The Grievance Redressal Committee (hereinafter in this Chapter referred to
as the “Grievance Committee”) in an industrial establishment employing twenty or more workers, shall consist of equal
number of members representing the employer and workers, which shall not exceed ten members.

2) The representatives of the employer in the Grievance Committee shall be nominated by the employer and
shall, as far as may be possible, be officials in direct touch with or associated with the working of the industrial
establishment, preferably the heads of major departments of the industrial establishment.

(3) The representative of workers of the Grievance Committee shall be chosen in the following manner, namely: —

(a) where there is a negotiating union under sub-section (2) or sub-section (3) of section 14 of the Code, such
negotiating union shall nominate the worker’s representatives of the Grievance Committee;

(b) in the case of a negotiating council under sub-section (4) of section 14 of the Code, every registered Trade
Union representing in the negotiating council shall be nominated in the Grievance Committee in proportion to the
number of workers of the industrial establishment who are members of such Trade Union;

(c) where there is no recognised negotiating union or negotiating council referred to in the clauses (a) and (b),
the workers of the industrial establishment shall choose amongst themselves the worker’s representatives of the
Grievance Committee:

Provided that the employer may, deploy an electronic platform for choosing worker’s representatives under
this clause, over an information technology application, online platform or such other like platform:

Provided further that there shall be adequate representation of women workers in the Grievance Committee
and such representation shall not be less than the proportion of women workers to the total workers employed in
the industrial establishment.

(4) The term of the members of the Grievance Committee shall be three years.

(5) Where there is no recognised negotiating union or negotiating council and if any dispute arises regarding choosing
of the worker’s representative to the Grievance Committee, the matter may be referred to the concerned Regional Labour
Commissioner (Central), who shall, after hearing the parties, decide the matter, whose decision shall be final.

7. Application to Grievance Committee.— (1) Any aggrieved worker may file an application stating his grievance
before the Grievance Committee, along with name, designation, worker code or token number, department where he is
posted, length of his service in years, category of worker, address for correspondence, contact number, details of
grievance and the relief sought therefor.

(2) The application referred to in sub-rule (1) may be sent electronically or otherwise.

(3) The application referred to in sub-rule (1) shall be filed within one year from the date on which the cause of action
arose.
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8. Application to conciliation officer.— Any worker aggrieved by the decision of the Grievance Committee or whose
grievance is not resolved by the said Committee within thirty days of receipt of the application, may file an application
online on designated portal of the Ministry of Labour and Employment, or by speed post, or in person, within a period
of sixty days from the date of the decision of the Grievance Committee or from the date on which the period specified
in sub-section (6) of section 4 of the Code expires, as the case may be, to the conciliation officer through the Trade
Union, of which he is a member:

Provided that in case of manual receipt of such application through speed post or in person, the conciliation
officer shall get the same digitized and enter the particulars of the application in the online mechanism under intimation
to the Trade Union and worker.

CHAPTER III
TRADE UNIONS

9. Manner of recognition of negotiating union or negotiating council.-
(1) Matters for negotiation.- The matters pertaining to workers which the negotiating union or the negotiating council,
as the case may be, shall negotiate with the employer of the industrial establishment under sub-section (1) of section 14
of the Code are specified, below: -

(1)  the classification of grades and categories of workers;

(1)  order passed by an employer under the standing orders applicable in the industrial establishment;

(iii)  the wages of the workers including their wage period, dearness allowance, bonus, increment, customary
concession or privileges, compensatory and other allowances;

(iv)  hours of work of the workers, rest days, number of working days in a week, rest intervals, working of
shifts;

(v)  leave with wages and holidays;

(vi) promotion and transfer policy and disciplinary procedures;

(vii) quarter allotment policy for workers;

(viii) safety, health and working conditions and related standards;

(ix) the matters pertaining to conditions of service and terms of employment of the workers which are not
covered in the foregoing clauses; and

(x)  any other matter which is agreed between employer of the industrial establishment and negotiating union
or negotiating council, as the case may be.

(2) Criteria for recognising single registered Trade Union.- under sub-section (2) of section 14 of the Code.- Where
there is only one registered Trade Union operating in an industrial establishment having its membership not less than
thirty per cent. of the total workers employed in the industrial establishment, the employer of such industrial
establishment shall recognise such Trade Union as the sole negotiating union of the workers.

(3) Manner of verification of membership of Trade Unions under sub-sections (3) and (4) of section 14 of the
Code.- (a) (i) The Central Government shall appoint a verification officer (hereinafter in this chapter, referred to as the
verification officer) for the purpose of verification of membership of the Trade Unions in the industrial establishment
who shall not have any interest with any of the Trade Unions in the industrial establishment, whose membership
verification is to be carried out by him:

Provided that the process for recognition of the negotiating union or the negotiating council, as the case may
be, shall commence three months before the expiry of the term of the existing recognition period of the negotiating
union or the negotiating council, as the case may be, recognised by the employer under the Code.

(i1) The verification officer may utilise the services of other officers to assist him depending upon the quantum of work
of membership verification.

(iii) The verification officer shall carry out the work of membership verification in the industrial establishment within
the time as determined by the Central Government.

(b) The employer of the industrial establishment shall bear all the expenses and make arrangements in connection with
the verification of membership of Trade Unions under clause (a).
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(c) The Trade Unions may submit an application to the employer of the industrial establishment to accord status of
negotiating union or the representatives of negotiating council of the workers, as the case may be, on fulfillment of the
following conditions namely,-

(i) such Trade Union has a valid registration under the Trade Unions Act, 1926 (16 of 1926) and continuing as such or
has the registration under the Industrial Relations Code, 2020 (35 of 2020), as the case may be; and

(ii) the application for recognition by the Trade Union is accompanied with a copy of the registration certificate, a copy
of list of members, details of the membership subscription and a copy of latest annual return of the Trade Union
submitted to the Registrar of Trade Unions.

(d) (i) In case the negotiating union or negotiating council, is constituted under the Code, the employer of the industrial
establishment shall initiate action before expiry of the tenure of negotiating union or negotiating council, sufficiently in
advance but not later than three months before the expiry of the tenure of negotiating union or negotiating council, as
the case may be.

(i1) The date of reckoning of verification of membership of the Trade Unions shall be fixed by the verification officer
for the industrial establishment.

(iii) The employer of the establishment shall forward the documents and records submitted by Trade Unions, to the
verification officer.

(iv) On receipt of the documents and records, the verification officer shall scrutinise the records and documents
submitted by the Trade Union to ascertain the status of registration of Trade Unions and related matters.

(v) The verification officer shall hold meeting with representatives of employer of industrial establishment and all
participating Trade Unions to decide the process of verification of the membership of Trade Unions through secret
ballot.

(vi) The employer may, in consultation with the verification officer deploy an electronic process for conducting the
election over an information technology application, online platform or like other platform.

(4) Verification of membership through secret ballot.- (a) The verification officer shall convene meeting of
representatives of all registered Trade Unions functioning in the industrial establishment sixty days before the date of
actual voting to decide -

(i) the publication of voters list;

(i) the date, time, mode of voting, place of voting;

(iii) the date, time and place of counting; and

(iv) other modalities relating to secret ballot.

(b) The verification officer shall cause the minutes of the meeting to be prepared and signed by all participating Trade
Unions.

(c) All participating Trade Unions shall be allotted symbols in the same meeting.

(d) In case no decision could be taken regarding date, time, mode of voting, place of voting, allotment of symbols, date,
time and place of counting and like other matters in the meeting, the decision of the verification officer shall be final
and he shall publish the schedule, programme and procedure of such secret ballot election.

(e) All workers whose names are borne on the muster roll of the industrial establishment on the date of reckoning shall
be eligible to cast their vote.

(f) The voters list shall be prepared by the employer of the industrial establishment on the basis of names of the workers
borne on the muster roll referred to in clause (e) and the voters list shall contain the name, father’s name, designation,
worker number or identity card number issued by the employer and place of posting of the worker.

(g) The final voter list shall be published by the employer after obtaining the approval of verification officer and be
displayed at notice board at the main entrance and also on website, if any, of the industrial establishment within two
days of finalisation of the list and a copy of such voters list shall also be sent to the participating Trade Unions by hand
or by speed post or through electronic mode.
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(h) The verification officer shall display the list of the name of the participating Trade Unions with the symbol allotted
to them on the notice board at the main entrance and website, if any, of the industrial establishment within two days of
finalisation of the list.

(i) The voting and counting of votes shall be held on the date, time and place fixed by the verification officer under the
supervision of the verification officer and during the counting, agents of all participating Trade Unions shall be allowed
to remain present.

(j) After final counting of votes, the result shall be declared by the verification officer which shall contain the name of
all Trade Unions who participated in election, total number of votes polled and the number of votes cast in favour of
each of the trade unions which participated in the election.

(5) Verification report.- The verification officer shall submit verification report along with the result sheet to the
employer of industrial establishment.

(6) Recognition of Trade Union as negotiating union or constituents of negotiating council.- (a) On the basis of
verification report submitted by verification officer, the employer of the industrial establishment shall grant recognition
to the Trade Union as a negotiating union or a constituent of negotiating council.

(b) The recognition granted under clause (a), either as negotiating union or the negotiating council shall be valid for
three years from the date of recognition or constitution or such further period not exceeding five years, in total, as may
be mutually agreed by the employer and the Trade Union, as the case may be.

(7) Facilities provided by industrial establishment.- (a) In an industrial establishment, where there is a negotiating
union or negotiating council, as the case may be, the employer of such industrial establishment shall provide the
following facilities namely: -

(i) notice board for the purpose of displaying information relating to activities of the negotiating union or

negotiating council;

(il) venue and necessary facilities for holding discussions by the negotiating union or negotiating council, as
per the schedule and agenda to be settled between employer of the industrial establishment and the
negotiating union or negotiating council;

(iii) venue and necessary facilities for holding discussions amongst the members of the negotiating union or
constituents of negotiating council;

(iv) entrance of the office bearers of the negotiating union or negotiating council, in the industrial establishment
for the purposes of ascertaining the matters relating to working conditions of the workers;

(v) employer of an industrial establishment, having three hundred or more workers, shall provide suitable office
accommodation with necessary facilities to the negotiating union or negotiating council.

(b) The employer of the industrial establishment shall deduct subscription of the members of the Trade Union on
the basis of the written consent of the worker.

(c) The office bearers of the negotiating union or negotiating council shall be treated on duty while holding
meetings with the employer.

(8) Application for adjudication of dispute before Tribunal.- Where any dispute arises between —
(i) one Trade Union and another; or

(i1) one or more workers who are members of Trade Union and the Trade Union regarding registration,
administration or management or election of office bearers of the Trade Union; or

(iii) one or more workers who are refused admission as members and the Trade Union; or

(iv) where the dispute is in respect of a Trade Union which is a federation of Trade Unions and office
bearer authorised in this behalf by the Trade Union,

the aggrieved worker or the Trade Union, as the case maybe, may make an application in Form-II to the Tribunal having
jurisdiction within a period of one year from the date on which the dispute arises, electronically or by speed post or in
person.
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CHAPTER 1V
STANDING ORDERS

10. Model Standing Orders. - The Model Standing Orders for the purposes of the Code in respect of industrial
establishments in mine sector, manufacturing sector and service sector shall be those set out under the Model Standing
Orders, 2026.

Forwarding of information to certifying officer.— (1) In case the employer adopts the Model Standing Orders of the
Central Government referred to in section 29 of the Code with respect to matters relevant to his industrial establishment
or undertaking, the employer shall inform the concerned certifying officer electronically or in person or by speed post,
the specific date from which the provisions of the Model Standing Orders have been adopted.

(2) The Model Standing Order adopted under sub-rule (1) shall apply to the industrial establishment and to all its units.

(3) On receipt of information under sub-rule (1), the certifying officer shall enter the details of the industrial
establishment which has adopted the Model Standing Order in the register specified in rule 17.

(4) Where the certifying officer observes that the industrial establishment, which has informed adoption of Model
Standing Orders is engaged in activities other than for which Model Standing Orders have been adopted, he may, within
a period of thirty days from such receipt of information of Model Standing Orders so adopted, direct such employer to
include or adopt certain provisions which are relevant to his industrial establishment and indicate those relevant
provisions to comply the same within a period of thirty days from the date of the receipt of such direction and send a
compliance report in respect of those provisions only which the certifying officer has so directed to get included.

(5) If no observation is made by the certifying officer within a period of thirty days of the receipt of the information
specified in sub-rule (1), the Model Standing Order shall be deemed to have been certified by the certifying officer.

(6) The provisions of the Model Standing Orders adopted in accordance with the provisions of these rules shall come in
force with effect from the date specified in sub-rule (1).

(7) The certifying officer shall not raise any observation, if the industrial establishment is engaged in activities which
are wholly covered by the activities of the industrial establishment to which the standing orders apply.

11. Choosing of representatives of workers for issuing notice where there is no Trade Union.— (1) Where there is
no Trade Union in the industrial establishment or undertaking, the certifying officer shall call a meeting of the workers
to choose their representatives, to whom shall, upon their being chosen, issue notice along with a copy of the standing
order or modification, as the case may be, in the language spoken and understood by the majority of the workers,
requiring comments or suggestions, if any, which the workers may desire to make to the draft standing orders to be
submitted within fifteen days from the date of receipt of such notice.

(2) The Trade Union or negotiating union or constituent of negotiating council shall be given a copy of the draft
standing orders or modification, as the case may be, in the language spoken and understood by the majority of the
workers, for seeking their comments or suggestions, if any, within fifteen days from the date of the receipt of the notice
in this rule.

12. Authentication of certified standing order.— The certified standing orders or the modifications in the standing
orders shall be authenticated by the certifying officer and shall be sent electronically and a hard copy thereof by speed
post, within seven days from the date of such authentication to the employer and all the registered Trade Unions or
chosen representative of workers:

Provided that there shall not be any requirement of authentication under this rule in cases of deemed
certification under sub-section (3) of section 30 of the Code and in cases where the employer has certified adoption of
Model Standing Orders.

13. Statement to accompany draft standing orders.- (1) The draft standing order shall be accompanied with a
statement containing, the name of the industrial establishment or undertaking concerned, address, e-mail address,
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contact number and the strength and details of workers employed therein including particulars of Trade Unions, if any,
to which such workers belong.

(2) The draft modification in an existing standing order shall be accompanied with a statement containing the particulars
of such standing order which is proposed to be modified along with a tabular statement containing details of each of the
provision of that standing order in force and the proposed modification therein and reasons therefor.

(3) The statement referred to in sub-rules (1) and (2) shall be signed by a person authorised by the industrial
establishment or undertaking.

(4) The Model Standing Orders, if modified, shall also apply to all the units of the industrial establishment or
undertaking.

14. Conditions for submission of draft standing orders in similar establishment.— In case of group of employers
engaged in similar industrial establishments, they may, after consultation with the concerned Trade Union, submit a
joint draft of standing order under section 30 of the Code and the provisions of these rules shall apply:

Provided that the joint draft of standing orders, in cases of group of employers engaged in similar industrial
establishments, shall be drafted and submitted to the Additional Chief Labour Commissioner (Central), who shall, in
consultation with the concerned certifying officers, certify such joint draft standing orders, after recording reasons
therefor:

Provided further that the certifying officer shall give notice to the concerned parties and provide reasonable
opportunity of being heard before certifying the standing orders.

15. Disposal of appeal.— (1) An employer or Trade Union or the negotiating union or negotiating council, or where
there is no negotiating union or negotiating council in an industrial establishment or undertaking, any union or such
representative body of the workers of the industrial establishment or undertaking, may prefer an appeal against the
order of the certifying officer made under sub-section (5) of section 30 of the Code within sixty days of the receipt of
such order, and for that purpose draw up a memorandum of appeal in a tabular form stating therein the provisions of
the standing orders which are required to be altered or modified or deleted or added along with the reasons therefor, and
file it electronically or in person with the appellate authority.

(2) The appellate authority shall fix a date for the hearing of the appeal and direct notice thereof to be given, —

(a) where the appeal is filed by the employer, to Trade Union or the negotiating union or negotiating council, as the
case may be, or where there is no negotiating union or negotiating council in an industrial establishment or
undertaking, any union or such representative body of the workers of the industrial establishment or undertaking;
(b) where the appeal is filed by a Trade Union or the negotiating union or negotiating council, to the employer and
the negotiating union or the negotiating council or all other Trade Unions of the workers of the industrial
establishment, as the case may be, or where there is no negotiating union or negotiating council in an industrial
establishment or undertaking, any union or such representative body of the workers of the industrial establishment
or undertaking; and

(c) where the appeal is filed by a representative body of the workers, to the employer and other Trade Unions of
the workers of the industrial establishment, or where there is no trade union of the workers in an industrial
establishment or undertaking, any other worker who joins as a party to the appeal.

(3) The appellant shall furnish each of the respondents with a copy of the memorandum of appeal referred to in sub-rule

(1).

(4) The appellate authority may, at any stage of the proceeding call for any evidence, if it considers necessary for the
disposal of the appeal.

(5) On the date fixed under sub-rule (2) for the hearing of the appeal, the appellate authority shall take such evidence as
it considers relevant, if produced, and after hearing the parties, dispose of the appeal.

16. Serving of order and text of standing orders. - (1) The order of the appellate authority shall be served
electronically or otherwise within three days of the disposal of appeal to the employer or Trade Union or the negotiating
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union or negotiating council or any union or representative body of the workers, as the case may be, by whom the appeal
has been filed.

(2) The text of the standing orders as finally certified or deemed to have been certified or adopted model standing orders
under this Chapter, shall be maintained by the employer in Hindi, English and local language.

(3) The certified standing orders shall be displayed in legible manner by the employer on the special board to be
maintained for the purpose at the entrance or near the entrance of the industrial establishment through which majority
of workers enter and may also be posted on the designated portal/website, if any, of such industrial establishment.

17. Register of standing orders.— (1) The certifying officer shall maintain electronically, a register in Form-III of
all finally certified standing orders or deemed to have been certified or adopted Model Standing Orders, of all the
concerned industrial establishments, which shall contain details of —

(a) the unique number assigned to each standing order;
(b) the name of industrial establishment;
(c) the nature of industrial establishment;

(d) the date of certification or deemed certification or date of adoption of Model Standing Orders by each
establishment or undertaking;

(e) the areas of operation of the industrial establishment; and

(f)  such other details as may be relevant and helpful in retrieving the standing orders and create a data base
of such of all standing orders.

2) The certifying officer shall furnish a copy of the certified standing orders or deemed certified standing orders
referred to in sub-rule (1) to any person applying therefor, on payment of two rupees per page of the certified standing
orders or deemed certified standing orders, as the case may be.

(3) The payment of fee for getting certified standing orders may also be made electronically.

18. Application for modification of standing orders.— (1) The application for modification of existing standing orders
shall be submitted electronically or in person or by speed post.

(2) The application specified in sub-rule (1) shall contain the particulars of such standing orders which are proposed to
be modified along with a tabular statement containing details of each of the relevant provisions of standing order in
force and proposed modifications therein, reasons thereof and the details of registered Trade Unions operating therein.

(3) The statement mentioned in sub-rule (2) shall be signed by a person authorised by the industrial establishment or
undertaking or workers or a Trade Union or other representative body of the workers, as the case may be, who has
submitted such application for modification.

CHAPTER V
NOTICE OF CHANGE

19. Notice for change.— (1) Any employer intending to effect any change in the conditions of service applicable to any
worker in respect of any matter specified in the Third Schedule to the Code, shall give notice in Form- IV electronically
or by speed post or in person, to such workers likely to be affected by such change and shall also upload such notice on
the designated portal, if any, of the industrial establishment.

(2) The notice mentioned in sub-rule (1) shall be displayed conspicuously by the employer on the notice board or on the
electronic notice board at the main entrance of the industrial establishment:

Provided that when there is a registered Trade Union or registered Trade Unions or a negotiating union or
negotiating council relating to the concerned industrial establishment, a copy of such notice shall also be served in the
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manner specified in sub-rule (1) on the secretary of such Trade Union or each of the secretaries of such Trade Unions,
or secretary of the negotiating union or constituent of negotiating council, as the case may be.

CHAPTER VI

VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

20. Form of arbitration agreement and manner of signing by parties — (1) The employer and workers may agree
to refer any industrial dispute to arbitration by entering into an arbitration agreement in Form- V.

(2) The arbitration agreement referred to in sub-rule (1) shall be signed by the parties to the said agreement and it shall
be accompanied by the consent, either in writing or electronically, of arbitrator or arbitrators.

3) The arbitration agreement referred to in sub-rule (1) shall be signed, -

1) in case of an employer, by the employer himself, or when the employer is an incorporated company
or other body corporate, by the agent, manager or other officer of the company or corporation authorised for
such purpose;

(ii))  in the case of workers, by the officer of the registered Trade Union authorised in this behalf or by five
representatives of the workers duly authorised in this behalf at a meeting of the concerned workers held for
such purpose; and

(ii1) in the case of an individual worker, by such worker himself or by an officer of the registered Trade Union,
of which the worker is a member, or by another worker in the same establishment duly authorised by him in
this behalf.

Explanation.— For the purposes of this rule, the term “officer”,—

(a) in case of an association of the employers, means any officer of such association of the employers
authorised for such purpose; and

(b) incase of aregistered Trade Union, means any of the following officers of such Trade Union authorised
for such purpose, namely:—

(1) the President; or

(i1))  the Vice-President; or

(ii1)  the Secretary (including the General Secretary); or

(iv) aJoint Secretary; or

(v) any other officer of such Trade Union authorised in this behalf by the President and Secretary of
such Trade Union.

21. Issuing of notification.- Where an industrial dispute has been referred to arbitration and the Central Government is
satisfied that the persons making the reference represent the majority of each party, it shall issue a notification in this
behalf and upload it on the website of the Ministry of Labour and Employment for the information of the employers and
workers who are not parties to the arbitration agreement but are concerned in the dispute so that they may present their
case before the arbitrator or arbitrators appointed for such purpose.

22. Choosing of representatives of workers where there is no Trade Union.— Where there is no Trade Union to
present the case before the arbitrator or arbitrators, the representative of workers shall be chosen by a resolution passed
by the majority of concerned workers in Form- VI authorising to represent the case and the workers shall be bound by
the acts of their representatives who have been so chosen to represent before the arbitrator or arbitrators, as the case
may be.
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CHAPTER VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES
23. Conciliation proceedings— (1) Where the conciliation officer receives any—
(a) notice of a strike or lockout given under rule 25 or rule 26; or
(b) application in respect of an existing industrial dispute; or

(c) information regarding apprehension of an industrial dispute,

such officer shall—

1) in case of clause (a), enter the details on the designated portal and hold conciliation proceedings and
inform the concerned parties the date of sitting for such purpose;
(ii) in case of clause (b), enter the details on the designated portal and examine the application and if such

dispute pertains to the jurisdiction of State Government, transfer the application to the concerned
authority or otherwise proceed with the application and hold the conciliation in respect thereof; and

(iii)  in case of clause (c), enter the details on the designated portal and issue fresh notice to the parties
concerned declaring his intention to commence conciliation proceedings.

(2) The employer’s representative and the worker’s representative shall, on receipt of the notice referred to in sub-rule
(1), submit their respective statements in respect of the said dispute in the first meeting of the conciliation proceedings.

(3) The conciliation officer shall, without delay, ascertain the facts and circumstances relating to the dispute and enquire
into all matters affecting the merits and right settlement thereof and hold conciliation proceedings between the parties
to the dispute and may do all such things as he thinks fit for the purpose of inducing the parties to come to a fair and
amicable settlement of the dispute.

(4) If no settlement is arrived at in the conciliation proceedings referred to in sub-rule (3), the conciliation officer shall,
within seven days from the date on which the conciliation proceedings are concluded, upload a report on designated
portal of the Ministry of Labour and Employment and forward a copy thereof electronically or by speed post or in person
to the parties to the dispute and to the Central Government.

(5) The report shall be made accessible to the parties concerned on the said designated portal by the Ministry of Labour
and Employment.

(6) 1If settlement of the dispute or of any of the matters in dispute is arrived at in the course of the conciliation
proceedings, the conciliation officer shall, apart from submitting a report to the Central Government or an officer duly
authorised in this behalf by that Government along with a memorandum of the settlements signed by the parties to the
dispute, also upload such report and memorandum of settlement on the designated portal of the Ministry of Labour and
Employment.

(7) All evidences before the conciliation officer, except the documentary evidence, shall be filed in the form of an
affidavit and the parties to the dispute shall also file the application or, as the case may be, file reply or rejoinder thereof
in the form of an affidavit.

(8) The report referred to in sub-rule (4) shall, inter alia, contain the submissions of the employer, worker or Trade
Union, as the case may be, involved in the dispute and it shall also contain the efforts made by the conciliation officer
to bring the parties to an amicable settlement, reasons for refusal of the parties to resolve the dispute and the conclusion
arrived at by the conciliation officer.

(9) Where any dispute is not settled during the conciliation proceeding, the concerned party may make an application
in Form II before the Tribunal electronically or by speed post or by speed post with value added services-Registration
or POD (Proof of Delivery), within ninety days from the date of the report under sub-rule (5).

24. Application for recovery of dues.— (1) Where any money is due from an employer to a worker or a group of
workers under a settlement or an award or under the provisions of Chapter IX or Chapter X of the Code, the worker or
the group of workers, as the case may be, may apply in Form -VII for the recovery of such money due:

Provided that in the case of a person authorised in writing by the worker, or in the case of the death of the
worker, the assignee or heir of the deceased worker shall make the application in Form VIII.
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(2) Where any worker or a group of workers is entitled to receive from the employer any money or any benefit which
is capable of being computed in terms of money, the worker or the group of workers, as the case may be, may apply to
the Tribunal having jurisdiction in Form IX for the determination of the amount due or, as the case may be, the amount
at which such benefit should be computed and such Tribunal shall decide the application within a period not exceeding
three months from the date on which the application is filed:

Provided that in the case of the death of a worker referred to in this sub-rule, the application shall be made in
Form X by the assignee or heir of the deceased worker.

CHAPTER VIII
STRIKES AND LOCK-OUTS

25. Notice of strike, person or persons to whom notice be given and manner of giving such notice.— (1) The notice
of strike referred to in sub-section (1) of section 62 of the Code shall be given in Form-XI, to the employer of an
industrial establishment , which shall be duly signed by the Secretary of the concerned registered Trade Union or where
there is no registered Trade Union, by five elected representatives of the workers giving the notice relating to the
concerned industrial establishment, endorsing the copy thereof electronically or by speed post to the concerned
conciliation officer, Chief Labour Commissioner (Central) and the Secretary, Ministry of Labour and Employment.

(2) The date of receipt of the notice referred to in sub-rule (1) shall be the date of receiving the notice for the purposes
of clause (a) of sub-section (1) of section 62 of the Code.

(3) If the employer of an industrial establishment receives any notice of strike from any person employed, then the
employer shall, within five days from the date of receiving of such notice, intimate the same electronically to the
concerned conciliation officer and Chief Labour Commissioner (Central).

26. Notice of lock-out and authority.— (1) The notice of lock-out referred to in sub—section (2) of section 62 shall be
given in Form-XII by the employer of an industrial establishment to the Secretary of every registered Trade Union
relating to such industrial establishment by speed post or electronically, endorsing a copy thereof to the concerned
conciliation officer, Chief Labour Commissioner (Central) and the Secretary, Ministry of Labour and Employment
electronically.

(2) The notice referred to in sub-rule (1) shall be displayed conspicuously by the employer on the notice board or on
electronic board at the main entrance to the industrial establishment and a copy of the said notice may also be posted on
the designated portal, if any, of such industrial establishment and the date of receipt of such notice by the conciliation
officer shall be the date of receiving the notice for the purposes of clause (a) of sub-rule (1) of rule 23.

(3) If the employer gives to any person employed by him a notice of lock-out, he shall, within five days from the date
of such notice, inform electronically the same to the concerned conciliation officer and the Chief Labour Commissioner
(Central).

CHAPTER IX
LAY-OFF, RETRENCHMENT AND CLOSURE

27. Service of notice before retrenchment.— If an employer desires to retrench any worker employed in his industrial
establishment who has been in continuous service for not less than one year, such employer shall serve prior notice of
retrenchment in Form-XIII to the Central Government and to the concerned Deputy Chief Labour Commissioner
(Central) through e-mail or speed post, in the following manner, namely, —

(a) where prior notice is given to a worker under clause (a) of section 70 of the Code, notice of such retrenchment
shall be served within three days from the date on which such notice is served on the worker;

(b) where no prior notice is given to the worker under clause (a) of section 70 of the Code, and he is paid one
month’s wages in lieu thereof, notice of such retrenchment shall be sent within three days from the date on
which such wages are paid; and
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(c) where retrenchment is carried out under an agreement, which specifies a date for the termination of service,
notice of such retrenchment shall be sent so as to reach the Central Government and a copy thereof to the
Deputy Chief Labour Commissioner (Central), at least one month before such date:

Provided that if the date of termination of service agreed upon is within thirty days of the agreement, the notice
of retrenchment shall be sent to Central Government along with a copy thereof to the Deputy Chief Labour
Commissioner (Central) concerned within three days of the agreement.

28. Re-employment to retrenched workers.— (1) The employer shall prepare a list of all workers in the particular
category from which retrenchment is contemplated, arranged according to the seniority of their service in that category
and cause a copy thereof to be pasted on a notice board in a conspicuous place in the premises of the industrial
establishment, at least seven days before the actual date of retrenchment.

(2) When any vacancy occurs in an industrial establishment and there are workers of such industrial establishment
retrenched within one year prior to the proposal for filling such vacancies, the employer of such industrial establishment
shall, if such workers are citizens of India and have given their willingness for employment, give them preference over
other on the basis of their seniority.

(3) The employer shall arrange for the display on the notice board in a conspicuous place in the premises of the industrial
establishment the details of vacancies, at least fifteen days before the date on which such vacancies are to be filled and
shall also give information of those vacancies by speed post or through e-mail to all the retrenched workers eligible to
be considered, on the latest address or e-mail given by each of them at the time of retrenchment or at any time thereafter:

Provided that when the number of such vacancies is less than the number of retrenched workers, it shall be
sufficient, if the information is given by the employer individually to the senior most retrenched workers in the list
referred to in sub-rule (1) and the number of such senior-most workers being double the number of such vacancies:

Provided further that where duration of the vacancy is of less than one month there shall be no obligation on
the employer to inform of such vacancy:

Provided also, that if a retrenched worker without sufficient cause being shown in writing to the employer,
does not offer himself for re-employment on the date or dates specified in the information sent to him under this sub-
rule, the employer shall not inform such worker of the vacancies that may be filled on any subsequent occasion.

(4) As soon as the provisions of sub-rule (3) are complied, the employer shall also inform the negotiating union or the
constituent of negotiating council or Trade Unions connected with the industrial establishment, of the number of
vacancies to be filled and names of the retrenched workers to whom information has been sent under that sub-rule:

Provided that the provisions of this sub-rule shall not be complied with by the employer in any case where
information is sent to every worker mentioned in the list prepared under sub-rule (1).

29. Service of notice for intended closure.- (1) If an employer intends to close down an industrial establishment, the
employer shall give notice in Form-XIII at least sixty days before the date of intended closure to the Central Government
and a copy thereof to the concerned Deputy Chief Labour Commissioner (Central) by e-mail or speed post.

(2) A copy of the notice referred to in sub-rule (1) shall also be sent to the registered Trade Unions or authorised
representatives of workers, as the case may be, operating in the Industrial establishments.

CHAPTER X

SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT AND CLOSURE IN CERTAIN
ESTABLISHMENTS

30. Application for intended lay-off and manner of serving copy of such application to workers.— (1) An
application shall be made by the employer in Form-XIV to the Central Government seeking permission for lay-off of a
worker stating clearly therein the reasons for the intended lay-off and a copy of such application shall be served
simultaneously to the worker concerned, electronically or in person or by speed post.

(2) The application referred to in sub-rule (1) shall also be displayed conspicuously by the employer on the notice board
or on electronic board at the main entrance of the industrial establishment.
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31. Application to continue lay-off.— The employer shall, in case of an industrial establishment being a mine, where
the workers other than badli workers or casual workers have been laid-off for reasons of fire, flood or excess of
inflammable gas or explosion, within a period of thirty days from the date of commencement of such lay-off, make an
application in Form-XIV to the Central Government electronically and by speed post with a copy to the concerned
Deputy Chief Labour Commissioner (Central) for permission to continue the lay-off—

(a) specifying the number of days;

(b) specifying the number of workers to be laid off;

(c) the total number of workers employed in the industrial establishment;
(d) the date of lay-off; and

(e) the reasons for continuation of such lay-off.

32. Review of order.— (1) The Central Government may, either on its own motion or on an application made by the
employer or any worker, review its order granting or refusing to grant permission for the lay-off.

(2) The employer or any worker concerned, along with the order referred to in sub-rule (1), may make an application
within thirty days from the date on which the order is made to the Central Government for reviewing the order and that
Government shall, within two months from the date on which the application is made, dispose of the same after
providing the concerned parties, an opportunity of being heard.

(3) Where the Central Government decides to review the order referred to in sub-rule (1) on its own motion, it may take
necessary steps within one month from the date on which the order is made and after providing the concerned parties
an opportunity of being heard, dispose of such review within a period of two months from the date on which such
decision is taken.

33. Application for intended retrenchment and manner of serving copy of such application to workers.— (1) An
application shall be made in Form- XIV by the employer to the Central Government electronically, stating clearly the
reasons for the intended retrenchment therein and a copy of such application shall be sent to the concerned workers
electronically, or in person, or by speed post.

(2) The application referred to in sub-rule (1) shall also be displayed conspicuously by the employer on a notice board
or on electronic board at the main entrance to the industrial establishment.

34. Review of order.— (1) The Central Government may, either on its own motion or on an application made by the
employer or any worker, review its order granting or refusing to grant permission for the retrenchment.

(2) The employer or any worker concerned, along with the order referred to in sub-rule (1), may make an application
within thirty days from the date on which such order is made, to the Central Government for reviewing that order and
that Government shall within a period of two months from the date on which such application is made, dispose of the
application after providing the concerned parties an opportunity of being heard.

(3) Where the Central Government decides to review the order referred to in sub-rule (1), on its own motion, it may
take necessary steps within one month from the date on which such order is made and after providing the concerned
parties an opportunity of being heard, dispose of such review within a period of two months from the date on which
such decision is taken.

35. Application for intended closing of industrial establishment and manner of serving copy of application to
representatives of workers.— An employer who intends to close down an industrial establishment, to which the
provisions of Chapter X of the Code apply, shall apply in Form XIV to the Central Government electronically for prior
permission, at least ninety days before the date on which the intended closure is to become effective, stating clearly
therein the reasons for such intended closure of the industrial establishment and simultaneously a copy of such
application shall also be sent to the representatives of the workers electronically and in person, or by speed post.
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36. Review of order.— (1) The Central Government may, either on its own motion or on an application made by the
employer or any worker, review its order granting or refusing to grant permission for the closing down of an industrial
establishment.

(2) The employer or any worker concerned may make an application along with the order referred to in sub-rule (1),
within thirty days from the date on which such order is made, to the Central Government for reviewing that order and
that Government shall, within two months from the date on which such application is made, dispose of that application
after providing the concerned parties an opportunity of being heard.

(3) Where the Central Government decides to review the order referred to in sub-rule (1) on its own motion, it may take
necessary steps within one month from the date on which the order is made, and after providing the concerned parties
an opportunity of being heard, dispose of such review within a period of two months from the date on which such
decision is taken.

CHAPTER XI

WORKER RE-SKILLING FUND

37. Worker re-skilling fund.— (1) Every employer who has retrenched a worker in industrial establishment, shall,
within ten days from the date of such retrenchment, electronically transfer an amount equivalent to fifteen days of last
drawn wages of such retrenched worker or workers in the fund (name of the account) shall be displayed on the website
of the Ministry of Labour and Employment and Chief Labour Commissioner (Central) to be maintained by the Chief
Labour Commissioner (Central) or the office of the Deputy Chief Labour Commissioner(Central) or the office of the
Regional Labour Commissioner (Central) or the office of the Assistant Labour Commissioner(Central), as the case may
be.

(2) The fund so received under sub-rule (1) shall be transferred by the office of the Chief Labour Commissioner (Central)
or the office of the Deputy Chief Labour Commissioner (Central) or the office of the Regional Labour Commissioner
(Central) or the office of the Assistant Labour Commissioner (Central), electronically to each of the retrenched worker
account within forty-five days of retrenchment to enable them to utilise that amount for his re-skilling.

(3) The employer shall also submit the list containing the name of the retrenched worker, the amount equivalent to
fifteen days of wages last drawn by such retrenched worker along with his bank account details, to the office of the
Chief Labour Commissioner (Central) or the office of the Deputy Chief Labour Commissioner (Central) or the office
of the Regional Labour Commissioner (Central) or the office of the Assistant Labour Commissioner(Central), as the
case may be.

CHAPTER XII
OFFENCES AND PENALTIES

38. Manner of composition of offence— (1) The officer notified by the Central Government for the purposes of
compounding of offences under sub-section (1) of section 89 (hereinafter referred to as the “compounding officer”)
shall, send a notice to the accused in Form XV through the designated portal of the Ministry of Labour and
Employment.

(2) The accused to whom the notice is served under sub-rule (1), may send the duly filled up application in Part III of
Form XV to the compounding officer electronically and deposit the compounding amount electronically, within fifteen
days of the receipt of the notice.

(3) Where the prosecution has already been instituted against the accused in the court of competent jurisdiction, the
accused may make an application to such court to allow composition of the offence against him and that court may,
after considering the application, allow composition of the offence by the compounding officer in accordance with the
provisions of section 89 and procedure specified in this rule.
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(4) In case the accused is willing to compound by submitting the application under sub-rule (2), the compounding officer
shall compound the offence and—

(a) in case the offence is compounded before the institution of prosecution, no complaint for prosecution shall
be instituted against the accused;

(b) in case the offence is compounded pending proceeding under section 85 of the Code, the compounding officer
shall inform the composition to the officer referred to in that section, who shall, after such information, close
the proceeding in respect of such offence against the accused; and

(c) in case the offence is compounded after the institution of prosecution with the permission of the court, the
compounding officer shall treat the case as closed and inform the compounding of the offence to the
competent court by which such composition was allowed and after receiving such information, the court shall
discharge the accused.

CHAPTER XIII

MISCELLANEOUS

39. Protected workers.- (1) Every registered Trade Union connected with an industrial establishment, to which the
provisions of the Code apply, shall communicate to the employer before the 30" April of every year, the names and
addresses of such of the officers of such Trade Union who are employed in that establishment and who, in the opinion
of such Trade Union shall be recognised as protected workers.

(2) Any change in the incumbency of any officer of the Trade Union referred to in sub-rule (1), shall be communicated
to the employer by such Trade Union within fifteen days of such change.

(3) The employer shall, within fifteen days of the receipt of the names and addresses from the Trade Union under sub-
rule (1) and subject to the provisions of sub-section (3) and (4) of section 90 of the Code recognise such workers as
protected workers for the purposes of the said section and communicate to such Trade Union in writing, the list of
workers recognised as protected workers for a period of twelve months from the date of such communication.

(4) Where the total number of names received by the employer under sub-rule (1), exceeds the maximum number of
protected workers admissible for the industrial establishment under sub-section (4) of section 90, the employer shall
recognise such maximum number of workers as protected workers:

Provided that where there is more than one registered Trade Union in the industrial establishment, the
maximum number shall be so distributed by the employer among the Trade Unions that the numbers of recognised
protected workers in individual Trade Unions bear practicably the same proportion to one another as the membership
figures of the Trade Unions; and the employer shall in that case inform in writing to the President or the Secretary of
each of the concerned Trade Union, the number of protected workers allotted to it:

Provided further that where the number of protected workers allotted to such a Trade Union under this sub-rule
falls short of the number of officers of such Trade Union seeking protection, then that Trade Union shall be entitled to
select the officers to be recognised as protected workers and such selection shall be made by that Trade Union and
communicated to the employer within five days of the receipt of written intimation of the employer in this regard.

(5) Where a dispute arises between an employer and any registered Trade Union in any matter connected with the
recognition of protected workers under this rule, such dispute shall be referred to the Deputy Chief Labour
Commissioner (Central) or Regional Labour Commissioner (Central) or Assistant Labour Commissioner (Central)
concerned, whose decision thereon shall be final.

40. Complaint by aggrieved employee.— (1) Every complaint of an aggrieved employee under section 91 of the Code
shall be made in Form-XVI electronically, or by speed post and shall be accompanied by as many copies thereof for
each of the opposite parties mentioned in such complaint.
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(2) Every complaint under sub-rule (1) shall be verified by the aggrieved employee making the complaint or by the
authorised representative of such employee to the satisfaction of the conciliation officer, arbitrator, Tribunal or the
National Industrial Tribunal, as the case may be, acquainted with the facts of the case.

41. Authorisation of worker for representing in proceeding.— Where the worker is not a member of any Trade Union,
any member of the executive or other office-bearer of any Trade Union connected with or by any other worker employed
in the industry in which the worker is employed, may be authorised in Form-VI by such worker to represent him in any
proceeding relating to a dispute in which that worker is a party.

42. Authorisation of employer for representing in proceeding.— Where an employer is not a member of any
association of employers, an officer of any association of employers connected with, or by any other employer engaged
in, the industry in which the employer is engaged, may be authorised in Form-VI to represent him in any proceeding
relating to a dispute in which that employer is a party.

43. Parties bound by acts of representative.- A party appearing through a representative shall be bound by the acts of
that representative.

44. Enquiry.— (1) On receipt of a complaint of an offence committed under sub-sections (3), (5), (7), (8), (9), (10), (11)
and (20) of section 86 and sub-section (7) of section 89, the complaint shall be enquired into by an officer not below the
rank of Under Secretary to the Government of India, appointed by the Central Government for such purpose under sub-
section (1) of section 85 (hereinafter referred to as the “enquiry officer”).

(2) On receipt of the complaint, the enquiry officer shall call upon the person or persons through notice to be sent
electronically, or by speed post and upload a copy of the same on the designated portal of the Ministry of Labour and
Employment, to appear before him on a specified date together with all relevant documents and witnesses, if any, and
shall inform the complainant of the date so specified.

(3) Where a party so desires, he may request in writing to the enquiry officer to issue notice in the enquiry only by post
and also in cases where the enquiry officer feels that no electronic means of communication are available to the parties
concerned, he may send such notice by speed post.

(4) In case the person to whom notice has been issued under sub-rule (2), the person or his representative fails to appear
on the specified date, the enquiry officer may proceed to hear and determine the complaint ex-parte.

(5) In case the complainant fails to appear on the specified date without any information to the enquiry officer on two
consecutive dates, the enquiry officer may dismiss the complaint:

Provided that not more than three adjournments may be given on the joint application by the complainant and
the opposite party:

Provided further that the enquiry officer shall at his discretion permit hearing the parties or any of the party, as
the case may be, through video conferencing.

(6) The authorisation to appear on behalf of any person under sub-section (2) of section 85 of the Code shall be given
by a certificate or electronic certificate, as the case may be, which shall be presented to the enquiry officer during the
hearing of the complaint and shall form part of the record.

(7) Any person who intends to appear in the proceeding on behalf of the complainant shall present before the enquiry
officer and submit a brief statement in writing explaining the reason for his appearance.

(8) The enquiry officer shall record an order on the statement referred to in sub-rule (7) permitting the person referred
to in that sub-rule to appear in the proceeding on behalf of the complainant, and in the case of refusing such permission,
the enquiry officer shall include reasons for the same and incorporate it in the record.

(9) The complaint or other documents relevant to the complaint may be presented in person to the enquiry officer at
any time during hours fixed by the enquiry officer or may be sent to him electronically or by speed post and the opposite
party shall have the right to reply to the complaint and such other documents.

(10) The enquiry officer shall endorse or cause to be endorsed on each document, the date of its presentation or receipt,
as the case may be, and if the documents are submitted electronically, no such endorsement shall be necessary.
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a1 The enquiry officer may refuse to entertain a complaint, if considers that the complaint is incomplete and may
request the complainant to rectify the defects within the time specified for such purpose:

Provided that if the enquiry officer observes that it is not possible to rectify the defects in the complaint, he
may at once return such complaint indicating the defects.

(12) Where the complaint is presented after rectification of the defects, the date of such re-presentation shall be deemed
to be the date of presentation for the purpose of sub-section (1) of section 85 of the code.

(13) The enquiry officer may, after giving the complainant an opportunity of being heard, refuse to entertain a complaint,
if satisfied for reasons to be recorded in writing, that—

(a) the complainant is not entitled to present the complaint; or

(b) the complainant has filed the complaint beyond six months from the date on which the offence complained
1S committed;

(c) the complainant fails to comply with the directions given by the enquiry officer under sub-section (2) of
section 85 of the Code.

(14) The enquiry officer shall, in all cases mention the particulars at the time of passing of order containing the details,
such as, the date of complaint, name and address of the complainant, name and address of the opposite party or opposite
parties, section-wise details of the offence committed, plea of the opposite party, findings and brief statement of the
evidence taken including cross examination, reasons and penalty imposed with his signature, date and place.

(15) The enquiry officer shall, in respect of the procedure be guided by the provisions of the Code of Civil Procedure,
1908 (5 of 1908), with such alterations as the enquiry officer may deem fit, not affecting their substance, for adapting
them to the matter before him except where they are in conflict with the express provisions of the Code or these rules.

(16) The enquiry officer shall, after the case has been heard, pass an order or give directions on the same day or on a
future date to be fixed for this purpose.

(17) Any person, who is either a complainant or an opposite party or any person permitted under sub-rule (8) shall be
entitled to inspect any complaint or any other document filed with the enquiry officer.

45. Expenses of witness.— Every person who attends or otherwise appears on receipt of a summon as a witness before
any proceeding, shall be entitled to an allowance for the expenses on the same rates as applicable to witnesses in a civil
court in the State where such enquiry, adjudication or arbitration, as the case may be, is being conducted.

46. Publication for communication.— For the purposes of communication to effect service of messages and documents
under these rules, the Central Government, the National Industrial Tribunal, the Industrial Tribunal, every employer for
which the Central Government is the appropriate Government, every Trade Union, negotiating union or the constituents
of negotiating council and every authority referred to in these rules, shall specify their e-mail id or website or portal or
any or all of them, as the case may be, in their respective letter-heads.

47. Maintenance of records, registers, forms, notice and display board.— (1) All records, registers, forms, notices,
display boards and other documents which are required to be maintained under these rules shall be maintained in
electronic manner in the required format or containing the information as is required.

(2) The records and other documents referred to in sub-rule (1) shall comply with the requirement of retention of records
and shall be produced or shown as and when required by the concerned authority specified in this behalf under the
Code.

48. Appointment of Commissioner.- For the purposes of computing the money value of a benefit referred to in sub-
section (2) of section 59 of the Code, the Tribunal may appoint —

(a) person with experience in the particular industry, trade, business or field encompassing the question referred to
in sub-section (2) of the said section; or

(b) person who had been a judge of a civil court; or

(c) stipendiary magistrate; or
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(d) Registrar or Secretary of a Tribunal constituted under any Central Act or a Tribunal or a National Industrial
Tribunal constituted under the Code.

49. Fee for Commissioner, etc.- (1) The Tribunal shall, after consultation with the parties, estimate the probable
duration of enquiry by the Commissioner referred to in rule 48 and fix the fee and other incidental expenses incurred.

(2) The Tribunal shall direct the payment of fee and other incidental expenses to the Commissioner, within specified
time, by such party or parties and in such proportion, as it may deem fit.

(3) The Commissioner shall not submit his report until the receipt of deposit of fee referred to in sub-rule (2) is filed
before the Tribunal:

Provided that the Tribunal may, for reasons to be recorded in writing, direct that any further sum or sums be
deposited within such time or extend the time for depositing and by such parties as it may deem fit.

(4) The Tribunal may, at any time, for reasons to be recorded in writing, vary the amount of the fee.

(5) The Tribunal may direct that the fee shall be disbursed to the Commissioner in such instalments and on such date as
it may deem fit.

(6) The undisbursed balance, if any, of the sum deposited under this rule shall be refunded to the respective party or
parties who deposited the sum in the same proportion as that in which it was deposited.

50. Time for submission of report.- (1) Every order for the appointment of Commissioner shall indicate a date,
allowing sufficient time for the Commissioner to submit the report.

(2) If, for any reason the Commissioner anticipates that the date fixed for the submission of his report is likely to be
exceeded, the commissioner shall apply, before the expiry of the said date, for extension of time setting forth grounds
thereof and the Tribunal shall, after consideration, pass suitable orders on such application:

Provided that the Tribunal may, if it deems fit for sufficient cause, grant extension of time where no application
for such extension has been received from the Commissioner.
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SCHEDULE

FORM-I
[See rule 4]

(MEMORANDUM OF SETTLEMENT ARRIVED AT IN THE COURSE OF CONCILIATION PROCEEDINGS
OR OTHERWISE)
Names of parties:
..................................................... Representing employer(s);
.................................................. Representing worker(s);

Short recital of the case

Signature of the parties

Witnesses:
(1)
(2)

*Signature of conciliation officer

In case the settlement is arrived at between the employer and his workers otherwise than in the course of conciliation
proceeding the copy of the memorandum shall be marked to the concerned Deputy Chief Labour Commissioner
(Central).
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FORM - 11
[See sub-rule (8) of rule 9/ sub-rule (9) of rule 23]

(APPLICATION TO TRIBUNAL)

Before the Central Government Industrial Tribunal (place of the
Industrial Tribunal having jurisdiction where dispute arises)

(A) Name and address of applicant(s)

Versus
(B) Name and address of opposite party(ies)
Brief facts of the dispute (statement regarding specific issues of dispute may be mentioned) which are connected with
and relevant to the dispute under sub-section (1) of section 22/sub-section (6) of section 53* of the Industrial Relations
Code, 2020 (35 of 2020).

Prayer:

The applicant(s) pray(s) that instant application may be admitted for adjudication and request(s) to pass appropriate

award in the matter.

Name and signature of the worker(s) or
Officer of Trade union raising the dispute/Party in dispute™

(* strike off which is not applicable)
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FORM 111
(See rule 17)

(REGISTER FOR CERTIFIED STANDING ORDERS)

PART-1

Industrial Establishment

Unique and | Name of the Nature of the The areas of Whether standing Date of adoption or
continuous | industrial industrial operation of the | order is date of deemed
number establishment | establishment | industrial (a) model standing authentication or date
establishment order, or of
(b) deemed standing | certification /
order or authentication of
(c) certified standing | standing order
order
ey 2) 3) “) (5) (6)
Date of | Date and Amendment | Date of the dispatch of the copy of Any other relevant detail
filing nature of made on standing orders as settled on appeal
appeal decision appeal, if any
(N (®) ©) (10) 11
PART-II

Enclose the certified copy of the standing orders electronically.
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FORM- 1V
(See rule 19)

(NOTICE OF CHANGE OF SERVICE CONDITIONS)

NAME Of EMPLOYET...c..iiiiiiiiiiiteeiiet ettt
AAIESS. .ttt ettt a et na e
Dated the ..ocooveevieieieieeeeeees day of oo 20

In accordance with sub-section (1) of section 40 of the Industrial Relations Code, 2020 (35 of 2020), I/We
hereby give notice to all concerned that it is my/our intention to effect the change/changes specified in the annexure,

with effect from ............. in the conditions of service applicable to workers in respect of the matters specified in the
Third Schedule to the said Code.

Signature...........cc........
Designation .................
ANNEXURE
(Specify the change/changes intended to be effected)
Copy forwarded to:
1. The Secretary of registered Trade Union, if any/Secretary, negotiating union/constituent of negotiating

council.
2. Concerned Deputy Chief Labour commissioner(Central).
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FORM-V
(See rule 20)
(AGREEMENT FOR VOLUNTARY ARBITRATION)
Between
.................. Name of the parties representing employer (s)
And

...................... Name of the parties representing worker

It is hereby agreed between the parties to refer the following dispute to the arbitration of ........................ [here specify
the name(s) and address(es) of the arbitrator (s).

1) Specific matters in dispute.

(i1) Details of the parties to the dispute including the name and address of the establishment or undertaking
involved.

(iii) Name of the worker in case he himself is involved in the dispute or the name of the Union, if any, representing

the worker or workers in question.
(iv) Total number of workers employed in the undertaking affected.
W) Estimated number of workers affected or likely to be affected by the dispute.

*We further agree that the majority decision of the arbitrators shall be binding on us in case the arbitrator(s)
are equally divided in their opinion they shall appoint another person as umpire whose award shall be binding on us.

The arbitrator (s) shall make his (their) award within a period of ........................ (specify the period agreed
upon by the parties) from the date of publication of this agreement in the Official Gazette by the Central Government
or within such further time as is extended by mutual agreement between us in writing. In case, the award is not made
within the period afore mentioned, the reference to the arbitration shall stand automatically cancelled and shall be free
to negotiate for fresh arbitrator.

Signature of the parties representing employer/ any officer of the Trade Union / Representing worker / workers.

Witnesses:

Copy to: (i) The conciliation officer [Enter office address of the conciliation officer for the area concerned].

(i1) The Secretary to the Government of India, Ministry of Labour and Employment.
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FORM- VI
(See rules 22, 41 and 42)

(AUTHORISATION BY WORKER, GROUP OF WORKERS, EMPLOYER OR GROUP OF EMPLOYERS TO BE
REPRESENTED IN PROCEEDING BEFORE THE AUTHORITY)

Before the authority
(Mention the authority concerned)

In the matter of:. (mention the name of the proceeding )

............................................. workers

VBISUS ...ttt ettt ettt ettt ettt ettt ettt et e st e bt et et e et eteeae e et eaeeeebeentenneas employer

I/we hereby authorise Shri/ Shrimati/Kumari ...................... to represent me/us in the above matter.
Dated this........cccceeuenneee day of .o 20..........

Signature of person(s) nominating the representative(s)
Address
Accepted.

Signature of representative(s)
Address
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FORM- VII
(See rule 24)

(APPLICATION UNDER SECTION 59(1) OF THE INDUSTRIAL RELATIONS CODE, 2020) FOR RECOVERY
OF MONEY

To,

(1) The Secretary to the Government of India, Ministry of Labour and Employment, New Delhi.

(2) The Deputy Chief Labour Commissioner (Central)..............cceeu..... (here insert the name of the region).
Sir,

I/We have to state that [ am/we are entitled to receive from M/s ........ccceeveevvvrrveennennne. asum of Rs. ............. (in
words) on account of ................ under the provisions of Chapter IX and X of the Industrial Relations Code, 2020 (35 of
2020) /in terms of the award dated the.................... given by.....ccovvveennn, /in terms of the settlement dated the
..................... arrived at between the said M/s ......................... and their worker through........................... the duly elected
representatives.

I/We further state that I/we served the management with a demand notice by speed post on ..................... for

the said amount which the management has neither paid nor offered to pay to me/us even though a fortnight has since
elapsed. The details of the amount have been mentioned in the statement hereto annexed.

I/We request that the said sum may kindly be recovered from the management under sub-section (1) of section
59 of the Industrial Relations Code, 2020 (35 of 2020) and paid to me/us as early as possible.

Signature of the applicant(s)
Address(es)
Station:
Date:.
ANNEXURE

(Specify the details of the amount(s) claimed.)
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FORM- VIII
(See rule 24)

[APPLICATION BY A PERSON AUTHORISED BY A WORKER OR BY THE ASSIGNEE OR HEIR OF A
DECEASED WORKER UNDER SECTION 59(1) OF THE INDUSTRIAL RELATIONS CODE, 2020]

To

(1) The Secretary to the Government of India, Ministry of Labour and Employment, New Delhi.

(2) The Deputy Chief Labour Commissioner (Central)..................... (here insert the name of the region).
Sir,

I Shri/Shrimati/Kumari.........c.cc.ccue.... state that Shri/Shrimati/ Kumari.........c..cccoeueeee. is/was entitled to
receive from M/s.......cceveevevciiiernennnns a sum of Rs. .....ccceee. (in words) on account of............ccoeuvrrennnnnn. under the
provisions of Chapter IX and X of the Industrial Relations Code, 2020 (35 of 2020) /in terms of the award dated
11 1SR given by ..ooovevveeerennnns /in terms of the settlement, dated the..................... arrived at between the said
A VL TR and their worker through.................. the duly elected representatives.

I further state that I served the management with a demand notice by speed post on..................... for the said

amount which the management has neither paid nor offered to pay to me even though a fortnight has since elapsed. The
details of the amount have been mentioned in the statement hereto annexed.

I request that the said sum may kindly be recovered from the management under sub-section (1) of section 59
of the Industrial Relations Code, 2020 (35 of 2020), and paid to me as early as possible.

I have been duly authorised in writing by..........c.......... (here insert the name of the worker) to make this
application and to receive the payment of the aforesaid amount due to him.

I am the assignee/heir of the deceased worker and entitled to receive the payment of the aforesaid amount due
to him.

Station........ccceeveeeeeenees Signature of the authorised person/assignee/heirs
Date............oooe
Address.......ccocoeveeiennene

ANNEXURE

(Specify the details of the amount claimed.)
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FORM - IX
(See rule 24)
[(APPLICATION TO TRIBUNAL UNDER SECTION 59(2) OF THE INDUSTRIAL RELATIONS CODE, 2020
BY WORKER)]
Before the Central Government Industrial Tribunal at. ..........
............................................................. between......................... and
(1) Name of the appliCant(S) ... .ouerineiiiti e e et e et e e e eneeaas
(2) Name of the @MPIOYET .....neieii e e e
The petitioner(s)  ...ccceerreennn. a  worker of M/S. e of
......................................... The petitioner(s) undersigned, worker/workers of ............................ is/are entitled to receive
from the said M/s. ....coeevevieeieiieiee the money /benefits mentioned in the statement hereto annexed.

It is prayed that the Tribunal may be pleased to determine the amount /amounts due to the petitioner (s).

Signature or thumb impression (s) of the applicant(s)

ANNEXURE

(Specify the details of the money due or the benefits accrued together with the case for their admissibility.)
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FORM- X
[See rule 24]

(APPLICATION UNDER SECTION 59(2) OF THE INDUSTRIAL RELATIONS CODE, 2020 BY ASSIGNEE/
HEIR OF DECEASED WORKER)

Before the Central Government Industrial Tribunal at ...........cc.ccoceeinenen. Between
(i) Name of the applicant/applicants ...............c.ooiiiiiiiiiiiiiiiiiiiiiieieen,
(i1) Name of the @MPIOYET .. ...viuiitit i e
I am/We are the assignee(s) of the deceased worker and am/are entitled to make an application on his behalf.

Shri/Smt................... former worker of M/s ......cccccovveveenene (o) S is entitled to receive from the
sald M/S...ccovviieieiieieienns the money/benefits mentioned in the statement hereto annexed;

It is prayed that the Tribunal be pleased to determine the amount/amounts due to the deceased worker.
Name and Address of worker........c..c.cccceuenene.

Signature of the assignee/heirs

ANNEXURE

(Specify the details of the money due or the benefits accrued together with the case for their admissibility).
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FORM-XI
(See rule 25)

[NOTICE OF STRIKE BY UNION (NAME OF UNION)/ GROUP OF WORKERS]

Name of Union .......coeveiuiniiiiniiiiii e /
Name of five elected representatives 0f WOTKeTS. .........ocvviiiiiiiiiiiiiiiii i,

Dated the............... day of................ 20,

To
(The name of the employer).

Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the Industrial Relations Code,
2020 (35 0f2020) 1I/We hereby give you notice that I propose to call a strike / we propose to go on strike on
........... 20....., for the reasons explained in the Annexure.

Yours faithfully,
(Secretary of the Union)

Five representatives of the workers duly elected at a
meeting held on ... (date), vide
resolution attached.]

ANNEXURE
Statement of the Case.
Copy to:

(1) Conciliation officer .......... [Enter the office address of the Assistant Labour Commissioner (Central) /
Regional Labour Commissioner (Central)/ Deputy Chief Labour Commissioner (Central) of the concerned
area. |

(2) Chief Labour Commissioner (Central) New Delhi

(3) Secretary, Ministry of Labour and Employment, New Delhi
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FORM -XII
(See rule 26)

(NOTICE OF LOCK-OUT GIVEN BY EMPLOYER OF INDUSTRIAL ESTABLISHMENT)
NAME OF EMPLOYET ..t ettt et eee e
AQATSS. ..ottt e ettt et e
Dated the............... day of............... 20

In accordance with the provisions of sub-section (2) of section 62 of the Industrial Relations Code, 2020 (35
of 2020) , I/we hereby give notice to all concerned that it is my/our intention to effect lock out

11 SRS department(s), section(s) of my/our establishment with effect
from......ccoevenennene. for the reasons explained in the Annexure.
SIgNATULE....couviiiieiieiieieeee e
Designation.........ccceeeeeereeeeienieeeeas
ANNEXURE

1. | Statement of reasons

Copy forwarded to:

(1) The Secretary of the Registered Union, if any

(2) Conciliation officer .......... [Enter the office address of the Assistant Labour Commissioner (Central) /
Regional Labour Commissioner (Central)/ Deputy Chief Labour Commissioner (Central) of the concerned
area. |

(3) Chief Labour Commissioner (Central) New Delhi
(4) Secretary, Ministry of Labour and Employment, New Delhi



[\ II—8vE 3(i)] HTL T (ST ETLTI0T 85

FORM -XIII
(See rules 27 and 29)

(NOTICE OF RETRENCHMENT/CLOSURE TO CENTRAL GOVERNMENT UNDER CHAPTER IX OF THE
INDUSTRIAL RELATIONS CODE, 2020)

(To be submitted online. In case of exigencies to be submitted on paper in the prescribed format)

Name of industrial establishment /undertaking/ employer............cccceevervevienveeennnne.
Labour Identification NUMDET ........ccccveriirieriieieiieiere et ee e enveseaenne s

(Note: The intimation for closure/retrenchment to the appropriate government shall be served sixty days and thirty days
before commencement of closure/retrenchment respectively)

To,

The Secretary to the Government of India,
Ministry of Labour and Employment
New Delhi

1. *(Retrenchment) (a) Under section 70(C) of the Industrial Relations Code, 2020 (35 of 2020), I/ we* hereby intimate
you that I*/we* have decided to retrench..........c.cccccovireenennen. workers** out of a total of ....... Workers** with
effect from.................... (DD/MM/YYYY)

or

*(Closure) (b) Under section 74(1) of the Industrial Relations Code, 2020 (35 of 2020), I / we* hereby intimate

you that I*/we* have decided to close dOWn,.........ccevvvrveviiiieienieienne (name of the industrial establishment or
undertaking) with effect from...........c..ccco.c.e. (DD/MM/YYYY). The number of workers whose services would
be terminated on account of the closure of the undertaking is................. (number of workers)
2. The reason for retrenchment / closure IS
3. * The worker(s)* concerned were given on the.................. (DD/MM/YYYY) one month’s notice in writing as

required under section 70(a)*/ section 75(1)* of the Industrial Relations Code, 2020 (35 of 2020).
or

* The worker(s) concerned have been given on the............. (DD/MM/YYYY) one month’s pay in lieu of the
notice as required under section 70(a)*/ section 75(1)* of the Industrial Relations Code, 2020 (35 of 2020) .

4. * I*/We* hereby declare that the worker(s) concerned have been*/will be* paid all their dues along with the
compensation due to them under section 70* / section 75* of the Industrial Relations Code, 2020 (35 of 2020)
before or on the expiry of the notice period.

or
*I/We* hereby state that currently Insolvency proceedings are on in respect of the said Industrial
Establishment/Undertaking/Employer, and that I*/we* will pay all the dues along with the compensation due to

them under concerned laws.

5. (Retrenchment) I/we* hereby declare that the worker(s) concerned have been* / will be* retrenched in compliance
to the section 71 and section 72 of the Industrial Relations Code, 2020 (35 of 2020).
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6. I*/ we* hereby declare that no court case is pending before any Court in the matter, and if yes, the details thereof
have been Annexed.

7. I*/ we* hereby declare that the above information given by me*/us* in this notice and the Annexures enclosed
herewith true, [*/ we* am*/ are* solely responsible for its accuracy and no facts/ materials has been suppressed in

the matter.

Yours faithfully,

(Name of employer/ ***authorised representative
with seal)

(* Strike off which is not applicable.)
(** Indicate number in figures and words both)
(***Copy of authorisation letter issued by the employer shall be enclosed)

Copy to :

(1)Deputy Chief Labour Commissioner (Central) of the concerned area.
(2) To the Registered Unions/ Authorised Representatives of Workers operating in the establishments or undertakings.
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FORM- X1V
(See rules 30, 31, 33 and 35)

(APPLICATION FOR PERMISSION TO LAY-OFF/CONTINUATION OF LAY-OFF/ RETRENCHMENT/
CLOSURE TO THE CENTRAL GOVERNMENT UNDER CHAPTER X OF THE INDUSTRIAL RELATIONS
CODE, 2020)

(To be submitted online. In case of exigencies on paper in the specified format below)

Name of industrial establishment or undertaking or employer.............cccveeverircvernnnen.
Labour Identification NUMDET.........c.ccciviereriieieiieieiee et ee e

( Note: The application to the Central Government shall be served as indicated below:
Lay-off : at least 15 days before the intended Lay-off

Continuation of Lay-off — at least 15 days before the expiry of earlier lay-off
Retrenchment — at least 60 days before the intended date of retrenchment

Closure — at least 90 days before the intended date of closure)

To,

The Secretary to the Government of India,
Ministry of Labour and Employment
New Delhi

*(Lay-off) (a). Under section 78(2) of the Industrial Relations Code, 2020 (35 of 2020), I*/we* hereby apply for
“permission to lay-off .......... workers** out of total of ........ workers** employed in my*/our* establishment
(details to be given in Annexure-I) with effect from ........... (DD/MM/YYYY) for the reasons explained in Annexure-
l..

or

*(Continuation of lay-off) (b) Under section 78(3) of the Industrial Relations Code, 2020 (35 of 2020), I*/we*
hereby apply for permission to continue the Lay-off ......... workers** out of total of ........ laid off workers** in
my*/our* establishment (details to be given in Annexure-I) with effect from ........... (DD/MM/YYYY) for the
reasons explained in Annexure-I.

or

*(Retrenchment) (¢) Under section 79(2) of the Industrial Relations Code, 2020 (35 of 2020), I*/we™* hereby apply
for permission for intended retrenchment of................ workers out of total of ........ workers** employed in
my*/our* establishment (details to be given in Annexure-I) with effect from ........... (DD/MM/YYYY) for the
reasons explained in Annexure-I.

or

*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020 (35 of 2020), I/ we* hereby inform you
that [*/we* intended to close down the undertaking..........ccccocecerevcencrinenae. (name of the industrial establishment
or undertaking or employer) (details to be given in Annexure-I) with effect from............. (DD/MM/YYYY) for the
reasons explained in Annexure-I.. The number of workers whose services would be terminated on account of the
closure of the undertaking is................. (number of workers).

* (Lay-off/Continuation of Lay-off) The worker(s) concerned were given on .................. (DD/MM/YYYY) notice in
writing as required under section 78(2)*/ section 78(3)* of the Industrial Relations Code, 2020 (35 of 2020).

or
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*(Retrenchment/ Closure) The worker(s) concerned were given on......... (DD/MM/YYYY) three month’s notice
in writing as required under section 79*/ section 80* of the Industrial Relations Code, 2020 (35 of 2020).

or

*(Retrenchment/ Closure) The worker(s) have been given on......... (DD/MM/YY YY) three month’s pay in licu of
notice as required under section 79*/ section 80* of the Industrial Relations Code, 2020 (35 of 2020).

The details of affected worker(s) is at Annexure II.

(Retrenchment) I*/we* hereby declare that the workers concerned will be retrenched in compliance to the

section 71 and section 72 of the Industrial Relations Code, 2020 (35 of 2020).
*[/We* hereby declare that the worker(s) concerned have been*/will be* paid all the dues and compensation due
to them under section 67, read with section 78(10)*/ section 79* / section 80* of the Industrial Relations Code,
2020 (35 0of 2020) before or on the expiry of the notice period.

or
*I/We hereby state that currently Insolvency proceedings are on in respect of the said Industrial

Establishment/Undertaking/Employer, and that 1*/we* will pay all the dues along with the compensation due to
them under concerned laws.

I/ we* hereby declare that no court case is pending before any Court in the matter, and if yes, the details thereof
have been annexed herewith.

I/ we hereby declare that the above information given by me/ us* in this notice and enclosures is/ are* true, I/ we
am/ are solely responsible for its accuracy and no facts/ materials has been suppressed in the matter.

The permission sought for may please be granted.

Yours faithfully,

(Name of employer/ ***authorised representative
with seal)

(* Strike off which is not applicable.)
(** Indicate number in figures and word both)
(***Copy of authorisation letter issued by the employer shall be enclosed)

ANNEXURE I
(Please give replies against each item)

Name of the undertaking with complete postal address, email, mobile and land
line.

Status of undertaking—
(i) Whether Central public sector/State public sector/ like other,

(i) Whether a private limited company/ partnership firm/ partnership firm

(il) Whether the undertaking is licensed/registered and if so, name of licensing/
registration authority and licence/registration certificate numbers.

(a) Corporate Identification Number

(b) Goods and Service Tax Identification Number (GSTIN)
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4,

(i) Annual production, item wise for preceding three years-
(ii) Production figures, month-wise, for the preceding twelve months,

5. | Audit report of the legal entity that own the establishment/ undertaking including | To be annexed
Balance sheets, profit and loss accounts for the last three years.
6. |Names of the inter-connected companies or companies under the same
management.
7. | Reasons for the intended lay-off/continuation of lay-off/ retrenchment/closure
8. | Details of lay-off/ retrenchment resorted to in the last three years including the
periods of such lay-offs/ retrenchment the number of workers involved in each
such lay-off/ Retrenchment / continuation of lay off
9. | Any other relevant details which have bearing on lay-off/ continuation of lay

off/ retrenchment/ closure.

ANNEXURE IT
(Details of affected workers)

S1. UAN/ Name of worker | Category (‘highly | Date from which in Wage as on Remark
No CMPFO skilled / skilled/ service in/with the date of
semi-skilled / said establishment application
unskilled) /undertaking/
employer
1
2
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FORM-XV
[See rule 38]

(NOTICE TO THE EMPLOYER/PERSON WHO COMMITTED AN OFFENCE FOR THE FIRST TIME)

The Compounding Officer, hereby informs you that the allegation has been made against you for violation of various
provisions of this Code as per the details given below:—

PART -1

1. Name and address of the offender employer/person- ...............cooiiiiiiiinnan,
2. Address of the establiShment ..ot e
4. Particulars of the Offence ... ..ot

5. Section of the Code under which the offence is committed

PART -1I

You are advised to deposit the above mentioned amount within fifteen days from the date of receipt of this
notice for compounding of the offence read with rule 38, along with an application duly filled in Part — III of this notice.

In case you fail to deposit the said amount within the time so specified, no further opportunity shall be given
to you and necessary steps shall be taken for filing of prosecution under section 87 of the Code.

(Signature of the compounding officer)
Date:

Place:

PART - 111

1. Name of applicant (name of the employer/person who committed the offence under the Industrial Relations Code
2020 (35 0f2020) to be MeNntioned. ... .....couvuiuininiriiiitiine e

2. Address of the applicant ............c.ooiiiiiiiii e

3. Particulars of the offence

5. Details of the compounding amount deposited (electronically generated receipt to be
AttACHEd). ..o s
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6. Details of the prosecution, if filed for the violation of above mentioned offences may be given

7. Whether the offence is first offence or the applicant had committed any other offence prior to this offence, if
committed, then, full details of the offence

Applicant
(Name and signature)

Dated:

Place:
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Form- XVI
(See rule 40)

(COMPLAINT UNDER SECTION 91 OF THE INDUSTRIAL RELATIONS CODE, 2020)
Before the Conciliation officer/ Arbitrator/ Tribunal or, National Industrial Tribunal ----,
In the matter of:..........occoeiiiie Reference NO........ooooiiiiiiiiii i,

A, Complainant(s);
Versus

B Opposite Party(ies).
Address:

The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been guilty of a contravention of the
provisions of section 90 of the Industrial Relations Code, 2020 as shown below:

(Here set out briefly the particulars showing the manner in which the alleged contravention has taken place and the
grounds on which the order or act of the
management is challenged.)

The complainant(s) accordingly prays/pray that the Conciliation officer/ Arbitrator/ Industrial Tribunal or National
Industrial Tribunal may be pleased to decide the complaint set out above and pass such order or orders thereon as it may

deem fit and proper.

The number of copies of the complaint and its annexure required under rule 40 are submitted herewith.

Dated this............ day of............ 20..... Signature of the complainant(s)

Verification

I do solemnly declare that what is stated in paragraph.......... above is true to my knowledge and that what is stated in
paragraphs........ above is stated upon information received and believed by me to be true. This verification is signed by
me at.........ceevenenn on ... day of......cccevennne. 20,

Signature
or thumb impression of the person verifying

[F. No. S-11025/01/2026-IR(PL)]
DEEPIKA KACHHAL, Jt. Secy.
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